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New Warehouse Contract 


SAN FRANCISCO — Warehouse 
members of the Teamsters and In- 
ternational Longshoremen’s & 
Ware housemen’s Union this month 
ratified a new three-year contract 
that will give them wage increases 
and substantial improvements in 
health and welfare and pension 
benefits. 

All terms are retroactive to 
June 1. | 

Of great importance was the em- 
phasis placed in the contract on 
working conditions in the many 
phases of the warehouse industry. 


THE CONTRACT was practically 
re-written to bring it up to date. 

A cost-of-living provision, the 
same as in the Master Freight Con- 
tract, will apply in June of 1971 
and 1972. 

Higher differentials were won for 
the night and graveyard shifts. 

These and many more improve- 
ments were included in the 30 
pages of the contract that sets the 
wages and working conditions for 
25,000 Northern California mem- 
bers of the two unions. 

The agreement was reached after 
strike authorization was given by a 
90 percent vote of the Teamster 
and ILWU members at special 
meetings late in June. 


UNION NEGOTIATORS, headed 
by International Vice President 
George Mock and ILMU Secretary 
Lou Goldblatt, were in day and 
night bargaining meetings since 
May 8. 

‘The companies were represented 
by the Industrial Employers and 
Distributors Association, San Fran- 
cisco Employers Council, Peninsula 
Employers Council, United Em- 
ployers of the East Bay and North- 
ern California ‘Suppliers Asso- 
ciation, 

For reasons of their own the em- 
ployers split into two groups and 
negotiated concurrently. 


TEAMSTERS INVOLVED in the 
negotiations were Local 12, San 
Francisco; Local 150, Sacramento; 
Local 287, San Jose; Local 315, 
Contra Costa County; Local 431, 
Fresno; Local 439, Stockton; Local 
490, Vallejo; Local 624, San Rafael; 
Local 655, Redwood City; Local 
684, Eureka; Local 853, Oakland; 
Local 890, Salinas, and Local 980, 
Santa Rosa. 


Cannery 


SAN FRANCISCO—Cannery ne- 
gotiators are on a day-by-day basis 
after six months of continuous 
meetings in an all-out attempt to 
reach an agreement for 60,000 
Teamster cannery workers without 
a strike, State cannery secretary 
Mike Elorduy reported. 

He said that both sides have 
agreed to a 48-hour notice in case 
of a deadlock. 

THE COMMITTEE under the 
leadership of Chairman Jack Dillon 
and Elorduy held nine meetings in 
June with discussions primarily on 
cost items. Some critical non-eco- 
nomic issues also are still pending. 


ILWU members were repre- 
sented by Local 6, San Francisco, 
Oakland, North Bay and the Penin- 
sula, and Local 17, Sacramento. 

Local 860 Secretary Mark 
O’Reilly pointed out that the reason 
for the extensive and concentrated 
negotiations was the constant fear 
of a Government-imposed wage 
freeze. 

PREPARATIONS FOR the nego- 
tiations were extensive with both 
unions determined, to revise all seg- 
ments of the master industry con- 
tract and its many supplements. 


The overall committee consoli- 
dated 30 pages of proposals from 
all locals into one set of demands. 

IMock, co-chairman of the bar- 
gaining committee, praised the 
work of a special addendum com- 
mittee headed by Local 12 Secre- 
tary George Pedrin. This committee 
was concerned specifically with the 
many different phases of warehous- 
ing in Northern California. 

International Vice President 
George Mock and ILWU Interna- 
tional Secretary Lou Goldblatt were 
the co-chairmen of the negotiating 


Freight Pact Better 


SAN FRANCISCO—Members 
working under the Master Freight 
Contract in Northern California 
were notified by International Vice 
President Joe Diviny that they will 
receive an increase in wages and 


benefits as a result of the Chicago. 


strike settlement. 


General Vice President Frank 
Fitzsimmons, armed with the pre- 
vious negotiated reopening clause 
in the Master Freight Contract won 
the increase when Chicago truck 
operators began to sign the Chica- 
go locals’ contract demands. 


THE REOPENING clause provid- 
ed that if any carrier who was a 
party to the Master Freight Con- 
tract signed for the higher rates 
then the contract was open for 
wage negotiations. 

The wage package provides for 
increases, each year of the contract 
both in hourly rate and mileage, 
and each year contributions are in- 


creased for health and welfare and 
pensions. 

The Chicago settlement and the 
revised Master Freight Contract re- 
opening came after the Chicago lo- 
cals spent 12 weeks on strike in 
protest of the previously negotiated 
Master Freight Contract and for a 
a higher wage increase. Others, in- 
cluding Oakland Local #70, joined 
in the protest. 

NEGOTIATIONS were resumed 
the last week in June with the 
director of the Federal Mediation 
Service as a mediator. Later, the 
negotiators were joined by General 
Vice President Fitzsimmons and 
representatives of the Trucking Em- 
ployers, Incorporated. 

The results of the talks were an- 
nounced, by Vice President Diviny 
to the Bay Area locals. 

The national agreement was re- 
vised to conform with the original 
39-month pattern. The contract will 
terminate July 1, 1973. 


Local 923 Strikes Airportransit 


OAKLAND—Local. 923 members 
working at the Airportransit Co. 
were forced: to take strike action as 
the paper went to press against the 
Limousine Company which trans- 
ports passengers to and from the 
Oakland Airport. 


Local 923 Secretary - Treasurer 
Richard Sequira said that negotia- 
tions broke down when the com- 
pany—after offering nothing in the 
first meeting between the employ- 


er and the Union—and totally unac- 
ceptable offers in following meet- 
ings. 

The contract expired April 1 and 
negotiations continued after a 
strike deadline had been set in an 
attempt to negotiate a contract and 
avoid a strike. 

Negotiating for the Union are 
Sequira, President Pat Graham and 
members Boise Bradford and Carl 
Robertson. : 


Negotiations 


The cost items that are under 
discussion are wages, the 40-hour 
week, relief periods. reducing eli- 
gibility for fringe benefits, the cost- 
of-living clause, night work premi- 
ums, the on-the-job work training 
program, improvement in the health 
and welfare plan for regulars and 
seasonal workers and dependents, 
the prescription drug plan and pen- 
sions for regular and seasonal], work- 
ers, according to Elorduy. 


“ALTHOUGH WE ARE still far 
apart on the Economic issues,” said 


Elorduy, “the committee is in an. 


all-out effort to negotiate a con- 
tract and avoid a strike if possible.” 


Both Dillon and Elorduy praised 
the committee members for their 
amazing record of attendance and 
work at the negotiating sessions.. 


The committee, representing 
more than 60,000 Northern Califor- 
nia Teamsters, are John McLaugh- 
lin of Local #94, Vic Riola of Lo- 
cal #655, Ed Felley and I. G. Fic- 
carota of Local #€79, Ted Gon- 
salves of Local #748, Fred Sanchez 
of Local #750, Maruel Castro of 


Local #768, Roy Ross of Local 


#849, Alex Luscitoff of Local 
#859, Merse DeVera of Local 
bah and Economist Harry Pol- 
and. 


committee with Mark O’Reilly, Sec- 
retary of Local 860, Frank Farro 
of Local 853, George Pedrin of 
Local 12, Jerry Beatty of Local 
490, Ray Schutte of Local 431, 
Vince Aloise of Local 315 and Joe 
Dillon of Local 655, representing 
the Teamsters on the negotiating 


committee. Curtis McClain of Local 


6 and Frank Thompson of Local 17, 
ia ne negotiated for the 


THE ADDENDUM Committee 


with Local 12 Secretary George 


Pedrin chairman, consisted of Al 
Costa of Local 853, Henry Aquirre 
of Local 860, Pete DiMartini of 
Local 655, Bob Crandall of Local 
150, Keith Eickman and Bill Burke 
of ILWU Local 6, and Frank 
Thompson of Local 17. 


Coors Beer 
Distributors 


‘Unfair’ 

SAN FRANCISCO — “Don’t Buy 
Coors Beer.” 

This appeal is being made to all 
members by the Teamsters Brew- 
ery Joint Board of California as the 
contract dispute with the distribu- 
tors continued. 


. COORS BEER is being distrib- 
uted in this area by one or more 
of the companies listed below, with 
the Teamster Brewery Joint Board 
presently has a labor dispute,” the 
board said. 


“These distributors are operat- 
ing without a union contract. 


“Please help your Teamster 
drivers and other employees to gain 
fair wages and working conditions 
by not buying Coors beer distrib- 
uted by the below named compa- 
nies during the pendency of our la- 
bor dispute. 


“UNFAIR DISTRIBUTORS of 
San Francisco; Coors West, Red- 
wood City; Coors of Oakland, Oak- 
land; Coors Dist. of Hayward; The 
Foster Co., West Sacramento; Coors 
Dist. Co. of San Jose; Pacific Bever- 
age Co., Stockton; Concord Bever- 
age, Concord.” 


The Teamsters have reached 
agreement covering brewery work- 
ers but the dispute continues with 
the California Beer Wholesalers 
Association, Walter Gilles, chair- 
ae of the Brewery Joint Board, 
said. : 


Joint Council 
Meeting 


The August meeting of Joint 
Council 7 will be held at 1269 
Howard St., San Francisco on 
Tuesday, August 4. 
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SAN FRANCISCO—International Vice President Joe Diviny presents the Jam 
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Hoffe Scholarship award to Step 


. 


nie Flosi at a dinner celebrating the award. With them are Local 241 Sceretary Fred Larkain, Mrs. Gino Flosi, Gino 
Flosi, a member of Local 241, and Stephanie’s brother, Jeffrey. Stephanie is planning to major in mathematics at the 
University of Santa Clara and a teaching career. She was second in a class of 440 students at the Clayton Valley High 
School in Concord. A National Merit Finalist, she was chosen Miss Teenage of Concord. Her extra-curricular activities 
include traveling and campink in the United States and Canada and working with emotionally handicapped children. Her 
father is a parts clerk at the A. L. Learner Truck Co. — 


Local 315 Strike Against C&H 


PITTSBURG—If end when C&H 
Transportation Co. signs a contract 
it will be the end of one of the 
most effective strikes by a group 
of tough-minded. Teamsters. 


The strike against. the Phoenix- 
based company originated in Pitts- 
burg when the company refused to 
sign the Master Freight (over-the- 


Local 24] 
Dues Notice 


Pursuant to instructions re- 
ceived from the International 
Headquarters, this union will 
no longer be allowed to accept 
any monies for the current 
month that are not received 
by this office by 4:30 p.m. on 
the last business day of the 
month. Anything that is post- 
marked the last business day 
of the month or thereafter, 
will be considered as delin- 
quent dues, and you must pay 
the late charge. 

PLEASE CHECK YOUR 
CALENDAR EACH MONTH 
to determine which is the last 
business day. This proceduce 
went into effect on July 1, 


1969. 
Fred Larkins 
Secretary-Treasurer 































road) Contract with Local #315. 


THE MEMBERS of the Contra 
Costa local struck the company and 


Chavez To 


Lead March 
For Typos 


SAN RAFAEL — Farmworkers’ 
Leader Cesar Chavez is scheduled 
to lead a mass, peaceful march in 
Marin County in support of the 
printers’ strike against the San Ra- 
fael Independent Journal July 25. 

The Joint Council of Teamsters 
is participating in the demonstra- 


tion with other union organizations 


of the Bay Area. 


An appeal to all union members, 


their friends and sympathizers to 
join in the peaceful attempt to end 
the 642-month-old strike was made 
by a committee of 25 union offi- 


cials. 


The paper, struck by Interna- 
tional Typographical Local 21 and 
four other printing unions, has 
been operating with scabs and ‘by 
the use of armed guards and police 


dogs. Pickets have been repeatedly . 


attacked. 


Management has refused to nego-. 


tiate despite efforts by community 
groups. 


were later joined by Local #104 in 


‘ 


Phoenix, Arizona. 

Vince Alloise, Local #315 busi- 
ness representative, reported that 
the drivers, after two attempts of 
organization, joined the local but 
the company refused to negotiate 
the line drivers’ contract. 

There were only 11 drivers, but 
their immediate demonstration of 
effective picketing was outstanding, 
Alloise said. 

In all parts of the West opera- 


tions of the company have been. 


picketed from, Phoenix and: Tucson, 
Arizona; Provo, Utah; Los Angeles 
and Long Beach, and as far East as 
Pueblo, Colorado. 


NOT ONLY was the picketing by 
the C&H drivers effective but there 
was complete cooperation of Team- 
ster Joint Councils and other un- 
ions, with our expansion, in all 
areas. 

Today, Alloise emphasized, Local 


#315 and Local #104 are still on | 


strike against the company and 
need the support of all Teamsters, 


- not only to win the strike, but to 
show that militant unionism is the 


only way to win benefits for union 
men. 





Two Hoffa 
College 





SAN FRANCISCO—Joint Coun- 
cil 7 won an unusual achievement 
this year. : 

Two James R. Hoffa College 
Scholarships were awarded in the 


entire Western Conference and 
children of Joint Council 7 union 
members won both of them. 


THE WINNERS are Michael 
Mariani, stepson of Local 85 mem- 
ber Jay A. Young, and Stephanie 


Flosi, daughter of Local 241 Mem- 
ber Gino Flosi. 


The James R. Hoffa Scholarship 
Fund was established at the 1966 
convention in recognition of the 
General President’s dedicated leade 
ership. 


The award was presented to 
Michael at a special dinner for him 
and his parents with Executive 
Board members and officials of the 
Local as hosts. International Vice 
President and President of Local 
85 Joe Diviny presented the award. 


MICHAEL WAS FIRST in his 
class of 401 at the Piedmont High 
School in San Jose. He plans to 
major in physics at the California 
Institute of Technology and a ¢ca- 
reer in research. 


He was an outstanding student in 
chemistry in 1969, a National Honor 
Society member and a National 
Merit finalist. 


He was vice president of the stu- 
dent government and feature editor 
of the school’s newspaper. 


Local 256 
Dues Notice 


Pursuant to instructions received 
from the Internationa] Headquar- 
ters, this union will no longer be 
allowed to accept any monies for 
the current month that is not re- _ 
ceived by this office by 5 p.m, on — 
the last business day of the month. | 
Anything that is post-marked the 
last business day of the month or 
thereafter, will be considered as 
delinquent dues, and you must pay 
the late charge. atte | 

PLEASE CHECK Your Calendar 
each month to determine which is 
the last Business day. This pro- 
cedure went into effect on August 
1, 1969. | , : 

ee: Al Velez 
-Secretary-Treasurer 





Page 2 Northern Calif. Teamster 





SAN FRANCISCO 


Light Soda on Tap Checker Cab Co. 


Delivery Service Town and Country 


EAST BAY : 
Big ‘O’ Tire, Richmond & Duke's Catering 
Martinez Grand Catering 


Luxury Cab Co., Oakland 


Cleaners, Hayward - 


1761 Denmark Street 


We Do Not Patronize 


Gerrard Tire Co. 
Global Moving & Storage 


Yreka Western Limousine 
formerly Mendenhall 


625 Chenery Street City Cab Teamsters and their friends are urged not to patronize the following: 1315 No. 10th St. Eureka City Jitney Service 
San Francisco Ambulance Associated Cabs fore 3 San Jose . , | 3 
Service Reliable Cab Co. Golden West Catering Pepsi-Cola Crown Imports Co., Inc. Fernstrom Moving & 
2310 Post Street Country Maid Golden West Seven-Up 1336 San Mateo __. Storage ayes | 
untry Mai , : ; Ave., So. S.F. | Glacier Packing Corp. — 
Upholstery Supply Creamery Products . Lou's Lunch Capital Plywood ee ey Eee 
"9985 Revere Street A-1 Catering Union Lunch Super Tread Tire Co. ge ee ree Highway, Santa Clara : 
Currivan’s Chapel of the Eddies Catering Red’s Lunch 850 Riske Lane ug ingame Able Labet Tire Co., : | YOUNTVILLE eee 
: 3 : : d-b-a“ Emporium Kenyon Building Supply 
Sunset | Rels Sandwiches | Ee Broadway Tire Service Tire Center ~ Na : 
2552 Irving Street — Wintchell Doughnuts MODESTO - MERCED Coit Draperies SANTA CLARA ” 
Michaels Artists and Delly Foods Pepsi-Cola Fop Pies All J Young Auto Parts Buildi ol " | 
Engineering Supplies ifs Sales Vending Hires Bottling ze ng Supply 
hae ee C : tye | Pixie and Boste 
Mosaic Tile Co. Daily Review | __. MONTEREY Pixie Bread | heed ae NEWARK STATEWIDE 
1736 Fitzgerald St... — sunicore Freight Services Pyramid Van & Storage _— Party Pies Gerard Tire C | ; 

Smith . + Jess C Spencer estacay ee Canada Dry Products — Tire Outlet . ” Kennedy Enterprise 
Coron ; 8 5 3 : M. & M. Bus Co., 
Marchant Corp. Chapel of the Valley SONOMA ooster Bread | giatee! Sebi VALLEJO California Sight- 

W. W. Grainger Co. Mortuary, Castro Val. ee, | — Knight’s Lumber seeing Tours 
Aero Special Patron Service, Berkeley paseo, Sete PENINSULA. Brentwood Farms Klasco Products 


Hoffman Bros., Frozen General Appliance Co. BENICIA Senor Foods 
Foods 1785 Alum Rock Ave. Lutz Ti 
SACRAMENTO San Bruno San Jose : gece LOS ANGELES 
Courtesy Cab Parts Exchange (Partex) Discount Furniture Co. © Humboldt Fir Co., Inc. Louis Plakos Trucking Co. 
Coca-Cola So, San Francisco 82 E. Santa Clara St. Hoopa 1307 East Eight Ave. 











SAN FRANCISCO .. . Negotiators meet with stewards and key committee men of the two warehouse Unions in the top. 


22 








Pee 


of picture are co-chairman International Vice President George Mock, Local 490 Business representative Rex Harris, 
Local 12 Secretary - Treasurer George Pedrin, Local 431 Business Representative Raymond Schutte, Local 150 
Business Representative Bob Crandall and Babe Lufrano of Local 6 ILWU. At the bottom of the picture are Local 655 
Secretary-Treasurer Joe Dillon, Local 853 Secretary-Treasurer Frank Farro, Local 853 Business Representative Al Cos- 
ta, Local 860 Secretary-Treasurer Mark OReilly, Co-chairman, ILWU Secretary Goldblatt with Mock .at the podium. 


Cannery Workers’ Health Tests 


Teamster cannery workers 
throughout California once again 
are being offered health checkups 
at no cost to them—one of many 
fringe benefits embodied in their 
contract. 


This marks the third time in the 
past four years that mobile units, 
containing the most modern equip- 
ment and latest in health-testing 
‘devices and staffed by nurses, tech- 
nicians and doctors, have gone di- 
rectly to plant sites to give the 
tests. 


THREE UNITS, each 60-feet in 


Unemployment 


Unemployment ir the United 
States went up again last month, 
jumping from 4.8 per cent of the 
work force to 5 per cent. Even if 
one accepts the government’s fig- 
ures at face value, that two-tenths 
of one per cent represents hundreds 
of thousands more people without 
work. 

The fact is that the 5 per cent fig- 
ure falls somewhat short of the 
truth, primarily because workers 
who have been without jobs for 
more than six montks are no long- 
er collecting unemp/oyment insur- 
ance and are no longer ‘counted’ 
as “in the labor market.” It is not 
at all unusual for unskilled workers 
to be without work that long. 

That would considerably boost 


the unemployment figures for the. 


unskilled classification, which last 
month (before the letest increase) 
was reported officially to be 8.8 per 
cent and which AFL-CIO spokes- 
men figured had to be 11 or 12 per 
cent. 

The national averages don’t tell 
the story, either, whether by geo- 
graphical area or by industry (or in 
terms of family misery). The pic- 
ture is particularly glum in the 
building trades. 


length by 12 wide, accompanied by 
their own power-generating facility, 
are used in the joint union-manage- 
ment project. 


The health checkups started dur- 
ing the third week in June at Cali- 
fornia Canners & Growers No. 5 
plant in Richmond, and then pro- 
ceeded to Oakland canneries before 
moving to San Jose and _ subse- 
quently into the valley regions. 


Between now and Oct. 2 when 
the tour comes to an end in Fuller- 
ton, Teamster cannery workers in 
41 specific locations—some of them 


the site of more than one plant— 


will have had an opportunity to 
avail themselves of free health 
checkups. 


COST OF THE CHECKUPS is 
defrayed by funds negotiated by 
Teamster Cannery unions in collec- 
tive bargaining with employers. 
When the program was initiated in 
the summer of 1967 better than 50 
percent of the more than 21,000 
men and women tested were found 
to have abnormalities that war- 
ranted attention on the part of a 
physician. 


When the tests were given again 
in 1968 to approximately the same 
number—many of them the same 
people examined in 1967—abnor- 
malities were discovered among 
only 40 percent of the workers. 

“The significant reduction in ab- 
normal findings may be attributed 
in part to the health testing pro- 
gram which was instrumental in 
bringing examinees under the care 
of a physician,” said a report deal- 
ing with analysis of the tests. 


DR. SAMUEL SHERMAN heads 
a staff of physicians and medical 
specialists who supervise the pro- 
gram which is carried out by 
Health Testing Services, Inc., of 
Oakland. Results of all tests are 


made known only to the individual 
worker’s physician, and never to 
either the union or the employer. 


“The kind of preventive medi- 
cine embodied in these tests has 
more than proven its worth,” said 
Einar O. Mohn, director of the 
Western Conference of Teamsters. 


“While it is not possible to apply 
a precise measurement to their 
value, we do know that thousands 
of workers are in better health as 
a result of having maladies de- 
tected in their incubating stage and 
treated. 


As a consequence, the working 
span of some individuals has been 
extended and most certainly some 
lives have been prolonged, to say 
nothing about the amount of misery 
and suffering that has been re- 
lieved.” 


Hershey Pact 


MODESTO—The Hershey Choco- 
ate Company and the Teamsters Lo- 
cal #386 signed a new agreement 
recently which it is anticipated will 
keep employees on the healthy side 
of the economic tug-nf-war. 

The document, which runs for 
two years, provides wage gains per 
hour during each year of the con- 
tract with more going into benefits. 

Fringe gains include three weeks 
of vacation after 5 years—a cheer- 


ful bit of news for about 63 per. 


cent of plant employees who will be 
eligible to obtain this reward from 
now on. 


In addition, explained Wendel J. 
Kiser, business manager for Local 


#386, a cost-of-living adjustment 


could reflect 5 cents to 6 cents on 
top of all other benefits before the 
contract reaches its expiration date. 


United 
Parcel 


Contract 


Lengthy negotiations and the 
threat of a strike has resulted in 
agreement on a new contract that 
provides about 1100 Teamster 
drivers employed by United Parcel 
Service throughout northern Cali- 
fornia with substantial pay in- 
creases and improvements in fringe 
benefits. 


“Wage increases are the same as 
the revised Master freight increases 
recently negotiated.” reported Lo- 
cal 490 Secretary Jerry Beatty. 


The union’s negotiating team 
that produced the 39-month settle- 
ment was headed by Jerry Beatty 
of Local 490 in Vallejo, with IBT 
General Organizer Jack Goldberg 
participating in the discussions. The 
drivers are affiliated with 23 Locals 
located between Bakersfield and 
the Oregon border. 


There was general betterment of 
health and welfare benefits with 
the employer agreeing to meet the 
costs whenever higher levels are 
achieved in certain geographical 
areas. Pension contributions will 
be increased by five cents hourly to 
the 30-cent level in 1972. A unique 
provision gives workers an addi- 
tional five hours pay for each week 
of vacation for which they qualify, 
maintaining the present schedule 
which starts with 12 days leisure 
time after one year of service. 


Municipal 
Organizing 
Extended 


International Vice President Jo- 
seph J. Diviny, announced today 
that the Joint Council No. 7 has 
established a Municipal Employees 
Division within one of its local Un- 
ions — Local. 960 —in response to 
many requests from Civil Service 
employees working for the City and 
County of San Francisco for Team- 
ster representation. 


Diviny has assigned International 
Organizer, Rudy Tham, who will 
supervise the organizing program 
working with Local 960 Secretary- 
Treasurer Barney Apfel and Presi- 
dent Owen McClusker. 


The massive organizing drive will 
be among the City’s thousands of 
miscellaneous employees. 


The Teamsters, the largest labor 
organization in the Bay Area, prom- 
ises to give City employees, among 
other things, better representation, 
better salary protection insurance, 
dental and prescription drug plans 
for the employees and their fami- 
lies, etc. 


“In view of the efforts now being 
made to develop an _ ordinance 
which will give City employees a 
more effective voice in their sala- 
ries and working conditions, many 
City employees are seeking a union 
which will be strong enough to pro- 
tect their interest,” Diviny said. 
“We intend to give City employees 
the type of representation that is 
the Teamster’s trademark, on-the- 
job representation, to handle their 
grievances and bring them up to 
the standards of private industry.” 
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RICHMOND —Local 315 Busi- 
ness Representative Joe Treas is 
sueing Safeway’s Richmond distri- 
bution center for $1,000,000. 


He said he was unlawfully pre- 
vented for a total of 45 minutes 
from leaving Safeway’s premises 
where he had been on union busi- 
ness, March 20. 


He is seeking $200,000 general 
damages, plus $800,000 exemplary 
or punitive damages. The latter 
sum is sought because the deten- 
tion, he claimed, was deliberate and 
with malice and intent to cause 
harm to the plaintiff and to plain- 
tiff’s reputation. 3 


The complaint stated: ‘Treas was 
detained against his will for the 45 
minutes, that Safeway had no law- 
ful reason to prevent him from, 
‘moving about the premises and 
leaving them.’ ”’ 

He alleged Safeway intended to 
detain, restrain and confine his 
freedom to the premises. 

As a result, he charged, he was 
caused “great mental suffering and 
great personal inconvenience, an- 
noyance, harrassment, anguish, ag- 
gravated humiliation.’’ 43 

The suit was filed by Attorney 
Peter Elkund of the firm of Ney- 
hart, Grodin and Beeson. 


OAKLAND—At the insistence of 
Local 923 officials, Yellow Cab Co. 
has installed metal strong boxes in 
all cabs where receipts will be do- 
posited. 

Concerned. about the safety of 
Local 923 members, officials of the 
Local initiated a campaign for pro- 
tection against the growing assaults 
against the drivers in the East Bay. 

During last year 67 assaults 
were committed against the cab 
ere These included one -mur- 

er. 

The receipts will now be de- 
posited in heavy black boxes weld- 
ed to the frame of the cab. After 
each trip the driver puts the money 
he is paid into the box. There is 
no way for drivers to open the 
boxes before returning to the com- 
pany dispatch station. 

The strong boxes were proposed 
after meetings with Oakland Police 
Department, company and Local 
923 officials. 

Attorney Howard Jewell was the 
host, chef and waiter for East Bay 
Teamster officials. At his request 
the regular monthly East Bay 
Teamster officials luncheon was 
held at his home in the hills of Oak- 
land. It-was the unanimous opinion 
of the many officials that Jewell is 
a superb host, the food was excel- 


East Bay Teamsters 





lent and, said Chairman Bill York, 
“we are looking forward to next 
year.” 


Local 315 Business Representa- 
tives Jerry Corniola reported that 
the Local now represents the fol- 
lowing firms: the Goodyear Tire 
and Rubber Co., railroad Ave. 
Pittsburg, Hutchinson Motors in 


, Walnut Creek and the American 


‘Produce Co. 7108 ‘C’ St. in El Cer- 
rito. Teamsters in the area are 
urged to patronize these firms. 


Al Velez, Heads 
Commission 


SAN FRANCISCO — Al Velez, 
Secretary-Treasurer of Local 256 
was elected chairman of the San 
Bruno City Recreation and Park 
Commission last month. 


Velez was a unanimous selection 
of the Commission taking the place 
of Richard Liberty. | 

He proposed an active part of 
the Commission in a _ proposed 
Crestmoor sports rally. 

In addition to serving on the 
committee. he manages a midget 
and teener baseball team. 





Geo. Tracy In 


Marathon Race 


OAKLAND — George Tracy is a 
Teamster member of Local 70 dur- 
ing the week but on weekends he 
is either running in a marathon or 
swimming the Golden Gate. 


His accomplishments are many 
in addition to swimming the Gate, 
he participated in a four-mile.swim 
in open water from Fort Point to 
Acuatic Park. 


Two weeks ago he ran his first 
marathon, a 26-mile run from Mill 
Valley to Acquatic Park in San 
Francisco. George said he finished 
the race ahead of a few runners 
but the amazing part is that at the 
age of 48 he did finish. 


The next week he was 16th in a 
mile swim outside the Cove i1 
Aquatic park, and the next day he 
ran the Statue race, an eight-mile 
contest in San Francisco. 


George was a member of Local 
85 for 23 years before moving over 
to Local 70. A former boxer, 
George said he is in great shape 
and would like to fight for the 
heavyweight championship. 


Unemployment Insurance 
Information 


A student asks, “Where did Unemployment Insurance come 
from, and how long have we had it?” 
The concepts of Unemployment Insurance are not new. Some 


of them go back to the guilds. Labor unions have long explored 
and attempted Unemployment Insurance ideas and plans, and some 
have operated private plans for members of their union since the 
early 1800's. 

Governments attempted Unemployment Insurance programs in 
turn-of-the-century continental Europe and later in England. These 
were relatively more unemployed: relief programs than insurance 
programs. England did not really adopt the insurance idea until 
about 1934. 

The United States had various plans advanced since 1911, but 
none reached a serious stage until the early 1930’s when 26 states 
attempted Unemployment Insurance Legislation. All were defeated 
by the idea that a national program would be necessary to prevent 
handicaps to employers in those states. 

In 1934, President Roosevelt appointed a committee to make 
recommendations on social insurance. In 1935, the Social Security 
Act imposed a 3% payroll tax on specified employers. This act al- 
lowed employers to offset a state tax on Unemployment Insurance 
up to 90%. Thus the states were stimulated to pass the Unemploy- 
ment Insurance Acts in accordance with the Federal Plan and by 
the close of 1936, all but two states had done so. Those two states 
followed suit in 1937. 





SACRAMENTO—Installation of officers of Local 857 by Mike R. Elorduy, 





Secretary-Treasurer of the California State Council of Cannery and Food Pro- 
cessing Unions. From left to right are Mike Elorduy; John Ellasces, Recording 
Secretary; Alex Luscutoff, Secretary-Treasurer; Doris Deshaies, Trustee; Ralph 
J. Cavaleri, Trustee; Jess P. Torres, Trustee; Jay A. McKeever, Vice-President. 
President, Joseph V. Ariza was absent because of illness in the family. All the 
incumbents were re-elected. Jess P. Torres is the new Trustee taking the place 
of Josephine Froelich who did not seek another term. 


FRANCISCO 





Generation Gap Corrections? 


WASHINGTON (PAI) — Labor, 
like every other sector of American 
life, suffers rom the “generation 
gap” and is seeking to correct it. 

In an interview on “Labor Con- 
ference” over the Mutual Broad- 
casting System, AFL-CIO Education 
Director Walter G. Davis said that 
young people are pressing for 
change today, just as they have in 
every generation. 


Unlike the past, however, Davis 
said, today’s drive is “accented” by 
a “movement that is identified as a 
young people’s movement.” | 

“In the Thirties, when: the trade 
union movement really got going, 
people of all ages were involved” in 
the specific issues of “exploitation 
of workers and the need to organ- 
ize’ unions, he noted. But then, as 
now, younger workers were pri- 
marily interested in “what goes into 
their paychecks’ and the older 
workers were more concerned with 
seniority, pensions and job security, 
he added. 

Davis said the labor movement 
recognized the need to “develop a 
link between the younger people 
and the older workers,” and aims at 
that through such efforts as the 
AFL-CIO’s Young Workers’ School 
and conducting and encouraging in- 
ternships within the Federation and 
its affiliated international unions. 

But, he pointed out, young work- 
ers motivated toward “going up the 





long leadership ladder” have to 
prove thaey can “cut the mustard”’ 
before their fellow union members 
will elect them to office. Many of 
them are doing this, he asserted: 


“We see younger people coming - 


through all the time.” - 


—- ———————_— 
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Sec.-T reas. 
Reports 








For the past two months or more 
I and the other officers of the Local 
have been involved in the negotia- 
tions of the Warehouse Contract. It 
has been day and night sessions but 
well worth it considering the 
results. 


THE OVERALL CONTRACT 
» | — aside from the 
wage package — 
was in many ways 
completely re- 
written with 
many  improve- 
ments in working 
conditions, a 
health and wel- 
fare increase that 
. @ will give ware- 
Frank Farro housemen sub- 
stantial benefits, and pension in- 
creases that will allow warehouse- 
men to retire with a more plausible 
retirement. 


THE JOINT action of both Un- 
ions has paid off and in my opinion 
will continue to benefit members 
of both Unions. 

‘(As you study the. final results you 
will see many fringe benefits in- 
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1055 Collins Drive 


Secretary-Treasurer—Frank Farro 
Vice President—Ray Blasquez, Jr. 


Trustees—Tom Langford 





Don Butcher 
Business Agent—Manual Cordeniz 


Settlement 
Northern California Warehouse Negotiations 
(reached June 2, 1970) 


Oakland 94621 


President—Ken Morlatt 
Recording Secretary—Al Costa 
Ernie Souza 





ew Contract Benefits 


Union Representative 11 amend 
and Stewards protects 
work of B.A. and stew- 


: itech : Unions: ard 
cluding an increase in sick leave, Agno. F Em CEE 
ae gee ar ms.: S. F. Employers Council Bay Area 6 (ILWU) 
Fates haben include the day after United Employers Inc. 12, 860, 853, 315, 655 tts cy ne ares must 12 amend 
inthe het ee eee err odate Peninsula Empls. Council 287 See ete 
io y a Te . tk gate No. Calif. Suppliers Assn. Sacramento 17(ILWU), 150 Adjustment Board 13 new 
Pp vd nae q She” bce ee het. Stockton 439 Eureka 684 composition and pro- 
se oS e : e patna as ause : : Fresno 431 Salinas 890 cedure changed 
EXER OR ae cence) ao eave Vallejo 490 Santa Rosa 980 ete : 
was one a rapa’ of interpretation San Rafael 624 Separability if ca “ee 17 amend | 
Is a contract fact. agree on item to be 
IN THIS DAY and age when no Economic Items (SFEC) SU eee ted, S068 00 
one can predict the future every at- ee 
tempt was made to protect the Wages: Now 6-1-70 61-71 6-1-72 Leave of Absence new 
ea an ree te Sold Hy. Increase eS, AL “ERE er ‘i 
| sales ; pace he ne eee UP Cost of Living up to 8c up to 8c —_ 16 Maternity Leave em- new a 
Local 853 members showed con- Shift Differential 12¢ 17¢c piv Pes. pe pote een 
fidence in the officials with the de- | 17¢ 22¢c — —s een hesins 7th baer 
cisive strike vote which was a de- __ f | ay to 60 cal . 
ciding factor in the negotiations and Health and Welfare (1-5-7) 7 , Pee Ue ey ae OY Par I: 
it is the hope of the officials that | Amount $31.50 $43.00 $46.00 | endar days from date P 
this contract negotiated without Increase 6.8c 1.7¢ 8.5¢ oR Seer | | 
strike action—will meet with the Dance Protective Clothing new 
membership approval. It is not the sees oe P 15 O5e 30¢ protective clothing sup- 
perfect contract but in the opinion ae ae . 10e ae Be 15¢ plied by employer 
of experts it is one of the finest. ak where needed to do | 
Sick Leave Accumulate—up . a ays been tee work | ig 
| . days 1-1-71) If sick three days or less, Dr. certifi- No pi iminati | 
Warehouse cate waived if proper notification procedure is fol- a ae age: ote ie 
Negotiating hee | Sanitary Facilities shall new 
Team Funeral Leave Grandparents and grandchildren now included. provide sanitary facili- 


9 firmed up. Day after Thanksgiving (Admission ties, washroom, toilet 


Day dropped). Employee birthday 
(Veterans Day dropped) (can put 
toward three-day weekend). 


Holidays 
Bulletin Board for new : 
posting union notices 


AT THE Warehouse contract negotiat- 





ing meeting Secretary-Treasurer Frank 
Farro and Business Representative Al 
Costa were in constant attendance at 
all contract talks. Farro was a member 
of the top negotiating commitice. 


Meetings of 
Local 853 


MEMBERSHIP MEETS 2nd Thurs- 


day of every month. Executive Board 
lst Tuesday of every month. 
STEWARDS MEET quarterly (Sub- 
ject to notification). 
DIVISION and CONTRACT meet- 
ings subject to call. 








Military Leave 
Hours and O.T. 


Pay fringes during summer military camp. 
Emergency call-back—4 hours at 1%. 


After working 5 hours overtime during a week (M- 
F), can refuse overtime work during the week (M- 


F) 


reg. shift worker) 


Severance Pay and 
Layoff because of 
New Machinery 


Shift premiums paid on hol, vacation, sick lv. (for 


Est. package, $1.45 per hr. 
Monthly wage will increase 
$173.00 in last year of con- 
tract. Accumulative wage in- 
crease over 3 yrs. including 
max. cost-of-living, $4,700. 





Language Changes 


Section: 
Union Security amend- 2a amend 
ed to provide for dis- 
charge of employee 
who fails to pay dues 
or initiation fee 


Hiring Locals #12 and 2b new 
and #853 Provides 
ABC lists 


Seniority 72 hours on 3f new 


recall 


3- new 


Senior man can move 3- new 
to lower classif. on lay- 3g new 
off If have 5 yrs. serv- 
ice-break period is 2 
years Seniority list to 
be posted in all houses 


Accumuated rights if 4e new 
injured or ill accumu- 

ate vacation and sick 

leave rights 





Job Injuries pay for up new 

to 2 hrs. time off work 

to go to M.D. after re- 

turn from work re: on 

job injury 
Employers Association will send let- 
ters to their member companies 
recommending the following poli- 
cles: 


1. Vacation pay checks should 
provide withholding tax de- 
ductions on the basis of nor- 
mal weekly earnings. 

2. When employees become ill on 
the job, the first day of sick 
leave begins when he leaves 
for home. | 


3. When a plant closes down or 
when a department closes 
down due to new machinery, 
the practice of paying a sev- 
erance pay of one week’s pay 
for each year of service. 

4. When a plant relocates in the 
Bay Area, the collective bar- 
gaining agreement should fol- 
low. 

5. Employees should not be laid 
off on the day before Christ- 
mas due to the fact that the 
Drivers have a paid holiday. 


> ee Neel - - 
io: 
Mas . P 
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Secretary-Treasurer 
Alex N. Leishman 


Vice President 


Stan Botelho 


Executive Board 


President 
James (Jimmy) 
Recording Secretary 
Dick Durossette 


Muniz 


TRUSTEES 


Ron Rocha 
Conductor, Mel Baptista 






‘With another busy month passed, 
I will try to inform you of what 
has transpired during the month. 
Neogtiations are still taking 
place. Some have been settled, and 
a «ce Others will be set- 
Z tled by the time 
you receive this 
paper — United 
Parcel Service, 
Household Goods 
Movers, American 
Pipe, Owens - Illi- 
nois Glass, Oak- 
land Scavenger 
Company, D. H. 
Overmeyer Ware- 
houses, Wine and Liquor and Hunt 
Foods. 


I REALIZE that some members 
are finding it difficult to contact 
a Business Agent because many of 
the contracts are expiring at this 
time and some have been out of 
town on grievances or negotiations, 
or off due to illness. As you know, 
negotiations can only be completed 
after many long hours. 


New prescription cards will be 
in the mail very shortly, along with 
a new beneficiary card for life in- 
surance. You will be requested to 
complete the new cerd and return 
same to Local #70. 


During the months of July and 
August our officials and officers 
will be in the courts regarding the 
new Local Drayage Agreement, rep- 
resented by our attorney, Victor J. 
Van Bourg, who is doing a very 
good job for our Local Union. 


Jim Muniz 


Art Soto 


John “Jack Sweeney 
Warden, Eddie Gouveia 





President Reports 





CHICAGO AGREEMENT 
reached: As many of your have 
read, Chicago has settled their 
agreement with T.E.J. providing for 
$1.65 per hour over thirty-six 
months, plus $8.00 per week in 
Health & Welfare and Pension ben- 
efits. 

In addition, the Master Freight 
Agreement has been settled for 
$1.85 per hour overthirty-nine 
months, plus $8.00 per week Health 
& Welfare and Pension. Pending 
the outcome of the court decisions 
on the Local #70 Drayage Agree- 
ment, and with a final decision 
handed down, you can be assured 


that you will receive $1.85 per hour 


over the thirty-nine months, plus 
$8.00 per week Health & Welfare 
and Pension. 

SPECIAL MEETINGS: We would 
like to thank each and every mem- 


-ber who attended the special-called 


meetings for the dues increase and 
assessment, which were held on 
May 24, 1970, May 28, 1970 and 
June 28, 1970, who participated in 
the discussions and voting, regard- 
less of the way you may have voted. 
We feel this is the democratic way. 

Scholarship winners of Local #70 
will be printed in the next issue of 
this paper, after notification to the 
individual winners. 

In closing, I would like to re- 
quest any comment or questions 
you may have regarding your Local 
Union. | 

Fraternally yours, 
James R. Muniz 
President 


Owens Illinois Contract 


A new contract for the Owens 
Illinois employees has become a 
reality. This agreement covering a 


36-month period was ratified by the - 


respective employees last month. 


Wage increases of $.65 on April 
1, 1970, $.75 on April 1, 1971, $.75 
on April 1, 1972; were just a part 
of the overall package. An addition- 
al holiday (now giving them ten) 
was negotiated, 12 month contribu- 
tions for Health and Welfare if all 
on or off the job, 24 month con- 
tributions to the same if drawing 
workman’s compensation, this also 
applies for vacation, holiday and 
sick leave credits, 1/52 base aver- 
age for vacation pay on the gross 
earnings, 12 days of sick leave ac- 
cumulative to 36 days within a 
three year period, 3 days funeral 
leave within the state and 5 days 
funeral leave outside of the state, 


wage continuation for 26 weeks, 
Health and Welfare coverage for 
the retired, $50.00 deductible ma- 
jor-medical and $4.00 a week in- 
crease in the Pension over the 36 
month period. 





OFFICIAL PUBLICATION 


THIS NEWSPAPER, LOCAL 70 NEWS, IS THE ONLY OFFICIAL 
PUBLICATION OF LOCAL 70. IT IS THE LINK OF COMMUNI- 
CATION BETWEEN YOU AND YOUR UNION. ANY AND ALL 
INFORMATION COMING FROM YOUR UNION WILL APPEAR 
IN THIS PUBLICATION. IT IS EXTREMELY IMPORTANT THAT 
YOU READ THIS PAPER MONTHLY. 


This agreement was negotiated 
by Business Agents Dick Sarmento, 
Lou Riga and Shop Steward Harry 
Cook. President Muniz supervised 
the negotiations. As usual Local 70 
is the innovator and leader in con- 
tract negotiations. Congratulations, 
on a job well done. 


Important 


All members of Local 70 covered 
under the Prepaid Prescription 
plan can expect new identification 
cards in the near future. 

This is another phase of policing 
the plan. Members who have trans- 
ferred, retired or withdrawn have 
cards that are no longer valid (ap- 
proximately 2,000). In order to 
maintain an efficiently - operated 
plan at a minimum of cost, a change 
of identification cards is necessary 
periodically. 

Members can expect these new 
cards in their homes by August 1, 
1970. In the event this is not the 
case, please contact Lola at the Un- 
ion office. 










Business Agents Report 


The past few months have seen 
the Business Agents involved with 
many negotiations. With these ne- 
gotiations and litigation, the agents 
haven’t had too much time to serv- 
ice the terminals. Fortunately, the 
calibre of our Shop Stewards is 
such that many of the problems are 
resolved by them. 

Some of the contracts and the 
Business Agents negotiating them 
are as follows: 

LARRY DIAZ is negotiating 
American Pipe and the Wine & 
Liquor Agreement. He is also work- 
ing with Alex Ybarrolaza on the 
Oakland Scavenger contract, which 
is a big one (over 500 employees). 
Larry has American Pipe almost 
ready to sign, and as this paper 
goes to press the contract should be 
ready for ratification. One provision 
of that agreement is the 8:00 A.M. 
starting time which was given away 
three years ago. (We have it back.) 

ALEX YBARROLAZA met with 
376 employees of the Oakland Scav- 
enger Company on June 29, 1970 
for the purpose of taking a strike 
vote. He was successful in that en- 
deavor to the tune of 219 for strik- 


MEMBERS GET 


Local #70 members working at 
the Malsbary Manufacturing Co. 
won more than $50,900 in a “‘cash 
out” plan from the Steel Workers’ 
pension plan after months of per- 
sistent efforts by Shap Steward Joe 
Miguel and Business Representa- 
tives Ed Painter and Bill Rodgers. 

The action began in 1968 when 
employees of the Malasbury Co. vot- 
ed to disaffiliate from the United 
Steelworkers and join Local #70. 
An election in May of that year 
resulted in an overwhelming victor 
for Local #70. . 

In July, the pension plan,of the 
Steelworkers and the company: was 
terminated with the employees be- 
ing covered by the Western Confer- 
ence Plan. 

Following that action Local #70 
began the unprecedented plan to 





MALSBURY STEWARD Joe Miguel 
(center) handling T. W. Stansell a 
$3,500 check and Carl Simmons a 
$4,188.68 check, part of the recovered 
pension payments to the Steelworkers’ 
pension plan. Business agents Bill 
Rodgers, left, and Ed Painter, right, 
are witnesses of the transaction. 


ing and 157 against. This is certain- 


ly indicative of faith in the Busi- 
ness Agent, and the promise of an 
easier time negotiating. 

DICK SARMENTO, LOU RIGA 
and BOB FREITAS must have over 
fifty contracts that they are trying 
to consolidate into two or three. 
These include the Food houses, 


Bigge Drayage, Western Milk | 


Transport, White Front and the 
Cryogenic houses. 

ROY NUNES is quite busy with 
the Sea Land contract. 

BOB WINDSOR is negotiating 
with AMSCO, the Beverage Pre- 
Salesmen, C. & T. Trucking and 
the Plumbing houses 

JOE ARINO and TED KAUF- 
MAN recently concluded negotia- 
tions of a furniture contract. They 
are now presently involved with 
United Parcel Service and New 
Furniture Movers cortracts. 

It is expected that most of the 
Business Agents will be tied up with 
these negotiations until at least 
through the month of July. In light 
of this heavy work load, your coop- 


eration ‘is needed ‘and certainly ap- 


preciated. 


$50,000 

get the “cash out” interests of the 
employees from the Steelworkers’ 
pension plan. 

In April of this year, through the 
combined and persistent efforts of 
Shop Steward Miguel and Business 
Agents Painter and Rodgers, $50,- 
196.39 was recovered for the 71 
members working in the plant. 

The final contract was negotiated 
by Painter, Rodgers, Miguel and 
Business Agent Bob Freitas. 


Architectural 
Masonry Co. 


Second Annual Golf Tournament: 
—Sunol Golf Course— August 29, 


1970. 
$25.00 Fee—Includes Golf Cart, 
Green Fees, Dinner for two, Tro- 


phies, Door Prizes and Dancing un- 


til 2:00 a.m. 
Blind Bogey. 
Beer on the Course. 


Closed Circuit TV of the Players 


as they Tee off. 

Those wanting dinner and not 
caring to play—$15.00. 

Those interested contact Dick 
Durossette or Jim Muniz by Au- 
gust 7, 1970. | 


Correction 


When mailing in your dues, send 
only the receipt card with your dues 
payment. 

Last month’s issue carried a no- 


tice regarding the slowness of mail 


delivery. A typographical error ap- 
peared indicating the business of- 
fice was open until 4:30 p.m., and 
that dues must be received by that 
time on or before the last business 
day of the month to be current. 


The correct closing time for Lo- 


cal No. 70’s office is 4:00 p.m. 
sharp. 
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Retirement, 


afety 


Awards For Drivers 


Thursday, June 11, 1970, marked 
a milestone in the life of Jack 
Windsor. On this day the employ- 


ees of Consolidated  Freightways 


(Local #70 and Local #856) pre- 
sented Jack with a 23” color TV as 


a tribute to him on his retirmement. 


Present for the retirement cere- 
mony (23 years with Consolidated) 
were President Muniz, Business 


Sick Benefits | 


The Sick Committee has request- 
ed that Sections 3 and 5 of the Sick 
Fund pamphlet be printed in this 
issue: 


Section 3. Any member who is 
afflicted with chronic sickness or 
disability, and who has already 
drawn the limit of ten (10) weeks’ 
sick benefits, cannot at any time in 
the future claim sick benefits for 
the same disease or disability. Bal- 
ance of Sick Benefit payments 
Shall, upon the death of the mem- 
ber, be paid to the widow or chil- 
dren under eighteen (18) years of 
age, providing a claim is on file at 
the time of death. 


Section 5. Members becoming 

Sick or disabled and off work wish- 
ing to be benefited by the Fund, 
Shall immediately notify the Union, 
either personally or in writing, or 
by messenger. Benefits to be com- 
puted one week after date of dis- 
ability and certification by attend- 
Ing physician. Nothing in this sec- 
tion shall be construed to prevent a 
member who has been rendered un- 
conscious from receiving benefits 
on account of failing to notify the 
Union of said condition. Members 
out of the city who may be taken 
sick shall be forwarded by mail the 
Sick benefit application; said blank 
to be correctly filled out and signed 
by the attending physician, and in 
case of doubt, he may be required 
to have the same attested to before 
a Notary Public. No checks to be 
issued for a length of time more 
than that. specified in the Doctor’s 
Certificate. 


THE SICK COMMITTEE 


Agents Joe Arino, Ed Painter, Alex 
Ybarrolaza, Billy Rodgers, Chuck 
Mack and, of course, Bob Windsor 
—Jack’s son. / 

A Safety Award and Retirement 
Breakfast for O.N.C. employees was 
held at the Royal Inn in Oakland 
on Sunday morning, June 14, 1970. 
The following men were presented 
Service Awards: Howard Crowell 
and William DeMello. Both re- 
ceived a watch indicative of twenty- 
five years of service. 

The following men received Safe 
Driving Awards: Howard Crowell, 
24 years; William DeMello, 23 
years; Don Card, 18 years; Lyle 
Hannah, 12 years; James Fry, 11 
years; Richard Gard and Harold 
Hubbard each received a 10-year 
award; Richard Telles, 8 years; Al- 
vin Fialho, 7 years and Leonard 
Breeden, 5 years. 

Honored guests recently retired 
were Benny Hicks ard Harold Faw- 
cett, both of whom were members 
of Local #85. 

O.N.C. has a program designed 
to reward their employees for any 
assistance they may give that leads 
to apprehension and conviction of 
persons stealing freight from 
O.N.C.’s vehicles. In accordance 
with this program, Benny Hicks and 
Richard Telles were each presented 
a check for $250.00. 


Howard Crowell retired after 
twenty-five years of service with 


Condolences 


It is with deep regret that we 
report the death of Cindy Painter, 
daughter of Business Agent Ed 
Painter. 

Also, the sister of Business Agent 
Joe Arino recently passed away in 
New York. At this writing Joe is 
in that city attending to funeral 
arrangements. 

Local #70 wishes to express our 
sorrow and extend our sympathy to 
Business Agents Arino and Painter 
and their families in their recent 
bereavement. 
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Joe Arino 
Chuck Mack 
Billy Rodgers 


Larry Dias 
Roy Nunes 
Dick Sarmento 


Wm. “Bill” Fagundes 


Business Agents 


Bobby Freitas 
Ed Painter 
Alex Ybarrolaza 








Ted Kaufman 
Lou Riga 
Bob Windsor 


Dispatchers 


James “Jim” Murphy 


Al Fialho 











Secty.- Treas. Report 








At this time I wish to thank the 
members of Local #70 for their 
fine support and cooperation in 
passing the recent dues increase— 
and this thanks is also being ex- 
3 pressed on behalf 


ficers and offi- 
cials. 

YOUR approval 
of this increase 
indicated to us 
your understand- 
ing that it was a 
| necessity in os 

. to get our Loca 

EEC Union in a sound 
financial position, and we assure 
you that it will help to keep things 
at a healthy economic level. 

From time to time I will report 
to the membership in this column 
as to the current financial position 
of our Local Union, giving you a 
condensed briefing as to our major 
receipts and expenditures. As ex- 
plained in, last month’s column, ne- 
gotiations were responsible for a 
great deal of this past year’s expen- 
ditures; but with most of these re- 
cently finalized and consummated, 
there should be a definite decline 
in our expenditures. This, in turn, 
should reflect in a healthy build-up 
of our cash reserve. 

IN - SURVEYING the Hiring Hall 
situation, we have had dull times 
during the first six months of this 
year. From all indications, how- 
ever, it would appear that things 
are on the upswing ag far as our 
national economy is concerned. 
Also, with the settlement reached 
in Chicago after the long tie-up 
there, the work situation here 
should definitely improve in the 
very near future. 

GOOD NEWS, also, was received 
in the wire of July 6th from Inter- 
national Vice President Frank Fitz- 
simmons advising that a tentative 
agreement was reached with repre- 
sentatives of Trucking Employers, 


Letter of 
Appreciation 


Last month’s issue failed to note 
two companies that had assisted us 
and Local No. 208 during our re- 
cent troubles. 


Billie’s Catering and Grand Ca- 


tering (Grand is owned by Dick 
Ketchum who is a member of Local 
No. 70) donated coffee and donuts 
to the men on the picket lines. 
These were friends when needed, 
and we apologize for not including 
them before. 

Also doing a fantastic job, show- 
ing that he is a master of a cuisine 
was Earl Randall. Earl worked for 
many hours: at a stretch preparing 


hot food for the men from Los An- 


geles. Assisting him were Ted Lo- 
vato, Tim O’Neal, Bob Smith, 
Ismael Henry, Al Allard, Walt Fur- 
tado and many others. 


of your other of-. 


Inc., providing for the following in- 
creases to be incorporated in the 
monetary settlement of the Nation- 
al Master Freight Agreement: 

Apr. 1, 1970—35c per hour 


$1.00 each per 
week on Health 
& Welfare and 
Pension 


July 1, 1970—15c per hour 

Jan. 1, 1971—40c per hour 
$1.00 each per 
week on Health 
& Welfare and 
Pension 

July 1, 1971—25c per hour 

Jan. 1, 1972—25c per hour 
$1.00 each per 
week on Health 
& Welfare and 
Pension 

July 1, 1972—25c per hour 

Jan. 1, 1973—20c per hour 


$1.00 each per 
week on Health 
& Welfare and 
Pension 
Contract expires June 30, 1973. 
In closing, I wish to thank every- 
One again for their patience during 
negotiations, and to let you know 
that we are still trying to improve 
on other categories of this agree- 
ment. . 
A. N. Leishman 
Secretary-Treasurer 





Office Needs 


A recent survey in our office has 
shown that many members have: 
changed their address, their place of 
employment, new dependents that are 
not shown on the Insurance card or 
Health & Welfare card and in gen- 
eral just failed to notify the business 
office of important and pertinent in- 
formation regarding changes of the 
above, To bring our records current 
each member is requested to fill out 
the form below and mail to the busi- 
ness office at 70 Hegenberger Rd., 
Oakland, California. 


Social Security No.............. cece 
Wedser Novica shee er ey 
Place of Employment.............................. 


Always notify the business office 
immediately of any changes. 
















Meetings 


REGULAR MEMBERSHIP MEET: 
INGS are held on the fourth Thurs- 
day of each month. 

EXECUTIVE BOARD MEETINGS 
are held on the second and fourth 
Tuesday of each month, 

STEWARDS MEETINGS are held 
on the third Tuesday of each month. 











Committees 


BY-LAWS COMMITTEE 
Fred Amaral, Frahk Arroyo, William Botelho, George Hansen, William 


Simpson, Joe Souza, George Wells. 


SICK COMMITTEE 
Frank Arroyo, Ray Arroyo, Joe Carillo, Eugene Derieg, James Dodge, Bob 
Williams, Lloyd Adcock, Honorary Member Jim Brammell, Verne Fiedler, 
Lee Hafley, James Rush, Hank Rivera, Willie Thomas, Bennie Whitfield. 
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BUSINESS AGENTS 


Louis (Jerry) Vercesi 
Scott (Scotty) Salisbury 


EXECUTIVE BOARD 


President: Ernest N. (Ernie) Freitas 
Vice President: Mel Brady 

Secretary Treasurer: Al Appelbaum ae 
Recording Secretary: Frank La Porte | —F ; 4 / OFFICE ST AFF 

| Ann McPeake Carolie Towner 
Conductor: Bill Russell 

Warden: Leo Jeanminetti 


TRUSTEES 





Dick Davilla Blackie Oliver Manuel Lind ; 


Report From 


Secty. Treasurer 


By Al Applebaum 


' Members can contact this office 
for Disneyland discount cards, the 
office force will mail them to you 
upon request. 

At this writing, California, Ari- 
zona, Nevada Tank Contract are 
still in negotiations. Companies 
have agreed to retroactive pay and 
extension of the Contract. 

Sorry to report at this time Busi- 
ness Agent Jerry Vercesi is in the 
Peralta Hospital with pinched 
nerves. We all hope that he has a 
speedy recovery 

All members will soon receive 
notice of a Special Meeting relative 
to nominations and election for of- 
ficers for this union. 

Meetings will be held as soon as 
time permits with drivers employed 
at American Cryoganics, Armour 
Oil Co., Ashland Oil Co., and Pow- 
‘erline Oil to go over Contract 
proposals to be submitted to the 
above companies. 

* * sf 
“FLASH” The following telegram 
was received on July 6, 1970 from 
Frank E. Fitzsimmons, General 
Vice President of International 
Brotherhood of Teamsters. 

“I am pleased to announce that 
we have entered into a tentative 
agreement with the representatives 
of Truck Employer Inc., providing 


for the following increase which 


Business Agent's 


should be incorporated in the moni- 
tary settlement of the National Mas- 
ter Freight Agreement of April 1, 


1970. 

35¢ per hour—til¢ per mile; 
$2.00 Health & Welfare and Pen- 
sion. 

July 1, 1970 — 15¢ per hour. 

January 1, 1971 — 40¢ per hour; 
$2.00 Health & Welfare and pen- 


sion 

Tuly 1, 1971 — 25¢ per hour, 01¢ 
per mile. 

January 1, 1972 — 25¢ per hour; 
$2.00 Health & Welfare and Pen- 
sion. 

July 1, 1972—25¢ per hour, 
3/4¢ per mile. 

January 1, 1973 — 20¢ per hour; 
$2.00 Health & Welfare and Pen- 
sion. 

Contract expires June 30, 1973. 
All other provisions of the contract 
will remain as previously approved. 
This represents 75¢ additional in- 
crease in hourly rate. %2¢ addi- 
tional in the mileage rate and $4.00 
additional increase in Health and 
Welfare and Pension payments over 
the life of the National Agreement, 
providing a total of $1.85 per hour 
on the hourly rate of pay and 2- 
3/4¢ per mile on the mileage rate 
and $8.00 per week to Health and 
Welfare and Pension Contribu- 
tions.” 


Report 


By Scott Salisbury 


In view of recent developments, 
all members of Local #468 are now 
aware of the fact that Local #468 
officials were right to keep their 
members working while other 
locals were out on strike. 

AS WE HAVE pointed out on 
several occasions, any Business 

Agent, Secretary- 
Treasurer or 
President can put 
their members on 
+ strike. However, 

_ whenever possi- 
ble, it is much 
more advantage- 
ous to you and 
your family to 
keep you working 

3 ci from day to day 
while negotiations are in progress. 
This way, you draw regular pay and 
it enables you to draw retroactive 
pay, which is money in the bank. 

In the event it is necessary to 
call a strike in order to enforce our 
demands, rest assured, there will be 
no hesitation on the part of your 
local officials. 

WE ARE REFERRING, of 
course, to the recent National Con- 
tract Negotiations. We had some 
knowledge of the issues involved in 
the negotiations and knowing our 
General Vice-President, Frank E. 
Fitzsimmons, we felt sure that he 
had an ace in the hole. We felt cer- 
tain that, in the event Chicago did 
receive more money, we would re- 





ceive the same amount. 

Some of our contracts expired 
July 1, 1970, but we have post- 
poned negotiations until we had 
knowledge of what other members 
would receive so far as money and 
fringe benefits were concerned. 
Now that we have knowledge of 
these facts, we can sit down at the 
bargaining table and negotiate a 


contract which is fair and equitable 3 


to our members. 

Other locals have already ratified 
contracts which give them less 
money than provided by the Na- 
tional Contract; this is why we were 
in no hurry ‘to negotiate. Specifi- 
cally, we are referring to the Mont- 
gomery Ward Contract. We have re- 
ceived a letter from the company 
stating that all increases and fringe 
benefits will be retroactive to July 
1, 1970. 

IN CONCLUSION, we are very 
happy to say that after many weeks 
of negotiating with the employers, 
the National Master Automobile 
Transport Agreement, and all Sup- 
plements, has been settled. In the 
near future, we will have a meet- 
ing to explain the changes that have 
been made. Questions concerning 
the contract will be answered at 
that time. 

As you know, this is the first time 
in a number of years, that this Au- 
tomobile Contract has been settled 
before six or eight months after the 
expiration date. 


40 Hegenberger Rd., 







Oakland, Calif 


OFFICIAL PUBLICATION 


This newspaper, Local 468 Line Drivers Report, is the only of- 
ficial publication of Local 468. It is a link of communication between 
you and your local. Any and all information of importance will be 
printed herein. It is extremely important that you read this paper 


each month. | 





_ President's Report 





By Ernie Freitas 


We have been involved in negoti- 
ations of the National Master Auto 
Transport Agreement and its vari- 
ous Supplements since May 14, 
1970, although not as yet com- 
pleted. We of Local #468 have been 
successful in demanding and get- 
ting what we feel 
will be one of the 
best packages 
ever offered to 
‘the rank and file 
_ for approval. To 
accomplish this 
we had to spend 
much time and 
hard work and 
also money in the 

. way of expenses 
and alae fares and hotel accommo- 
dations, but we feel it has been well 
worth all of this to be able to pre- 
sent to you, the rank and file, this 
package. In the very near future 
notice for a Special Meeting will be 
sent out to the Car Hauling Indus- 
try Drivers to discuss this package 
prior to your voting to accept or 
reject it. When negotiated and rati- 
ed by the Teamsters involved, 





_which is more than 15,000 men, this 


Car Haul Contract will represent 
the second such National Agree- 
ment with all four Teamster Area 
poe onces party to the negotia- 
ions 


AT THIS TIME we the Officials 
of Local #468 urge that all the 
rank and file membership should 
communicate promptly with their 
Congressmen, urging an early and 
favorable vote on legislation (H.R. 
10634) that would prohibit states 
from taxing wages earned within 
their boundaries by non-resident 
truck drivers. Out of 38 states hav- 
ing an income tax law at least 18 
now require the withholding from 
the wages of non-resident drivers 
taxes that would be proportionate 
to the personal services any such 
individual performs within their 
boundaries. 

SOME 150,000 Teamsters over- 
the-road drivers are ‘convenient 

. . easy targets” for this type of 
taxation without representation.” 

By shifting a part of the tax bur- 
den to non-residents a state admin- 
istration can freely manipulate that 
part of the tax burden born by 
those who cannot vote them out of 
office.” “A non-resident has preci- 
ous little chance of redress in a 
state where he is no one’s consti- 
tuent.” Alaska is one of the most 
aggressive states in this area of tax- 
ation. “In written correspondence 


to individuals and to Teamsters 
Local 741 in Seattle.” “Alaska has 
indicated ‘a definite intent to collect 
taxes on the wages of truck driv- 
ers who have driven to Alaska from 
as far back as 1960.” Our Interna- 
tional Brotherhood of Teamsters 
Legislative Director informed the 
Sub-committee that direct evidence 
has been gathered concerning an 
active policy of non-resident trans- 
portation workers taxation in Cali- 
fornia, New Mexico, Oregon, Utah, 
among other states. 


ALL MEMBERS know by now 
that the monetary package has been 
revised to be $1.85 over a 39 month 
period. Now that these Freight 
Negotiations can be considered 
final, we of Local #468 will com- 
mence negotiations with the Inde- 
pendents we have under Contract. 
Reason for delay being we did not 
wish to negotiate a smaller package 
than that of the Freight. 

I have been informed by the 
Trucking Industry that they will 
now have to raise their Freight 
rates at least 12% a year for the 
next three (3) years to be able to 
meet these demands. I also know 
that Freight rate increases averag- 
ing 5.4% have been approved by 
the Interstate Commerce Commis- 
sion’s Board of Suspension for 
motor carriers transporting freight 
in nine western states. 

OUR BUSINESS AGENT Louis 
(Jerry) Vercesi is in the hospital 
with possible 3 pinched nerves, in 
the upper back, which means pos- 
sible surgery. We will miss him 
very much at these very busy times. 
Due to his absence we will have to 
double up on the work load so that 
we can handle his Barns. If you 
will bear with us and be patient we 
will continue to handle the prob- 
lems in the manner that they 
should be taken care of. 

Be on the alert for a Special 
Meeting Notice for nominations of 
officers in the up-coming election. 
As you all know this takes place 
once every three (3) years. Judging 
by the past General Membership 
meetings we should have a large 
attendance for this Important Oc- 
casion. I wish to personally Thank 
you, the rank and file, for the fine 
attendance we have had in the Gen- 
eral membership meetings. We 
have picked up from a barely 30 
members to approximately 165 
members per meeting. Again, I 
Thank you. 

Fraternally yours, 
Ernie Freitas, President 


From Sacramento 


News from Local 150 


There have been plenty of Aze- 
vedo’s working in the jurisdiction 
of Local 150 and for those of you 
working in the freight division I 
would venture to say that almost 
every freight terminal in town has 
had one working there but there 
just aren’t too many Azevedo’s 
around and we'd like to take a little 
time and write a few kind words 
about one. We make reference to 
none other than EDWARD H. AZE- 
VEDO of Delta Lines. ED has been 
a member of our local for the past 
25 years and has worked for vari- 
ous trucking firms but as of late he 
has been on Delta’s payroll for the 
past 18 years and during that timé 
has never had to resort to his union 
to resolve any problem connected 
with his work. Well to get on with 
it ED turned 65 a few months ago 
and out of a clear sky was handed 
his walking papers as it had been a 
company policy to terminate per- 
sonnel when they hit. that magic 
number. Prior to his birthday ED 
had heard rumors that his number 
was up and that his days were num- 
bered so he contacted the Union on 
if that was going to be the final 
word or if maybe something could 
be done tohelp him out. At the in- 
sistence of Secretary-Treasurer 
Carl Olsen, Business Representa- 
tives Cecil Tobin and Howard Rush 
got on the ball and started to re- 
search the situation and learned 
that there was only a verbal agree- 
ment made on this and nothing in 
writing covering these members 
when they got to be 65 years old 
and with this in mind took the 
company on at the local level and 
the case was deadlocked and sent 
on to the Western Area Hearings to 





be resolved. Well I guess you know 
ED was on pins and needles for 
some time before the case was 


heard and then one night CECIL _ 


and HOWARD called ED on the 
phone from San Francisco to let 
him know that they had won the 
case and that we would be going 
back to work soon and with no loss 
of pay. In ED’s own words, he is 
appreciating his job more than 
ever now and is the happiest guy 
in town over the whole situation. 
This writer remembers ED some 
years back when Delta had some 
Lowboys running around and ED 
was working on one of them and 
one look at ED today you would 
easily say that he could get right 
back on one and handle the heavy 
stuff again. ED is still living in the 
house he was born in down in: the 
river community of Clarksburg and 
had tried a little farming in his day 
but claims there is more money in 
driving trucks these days. He has a 
very unique hobby and that being 
he will take a new tree or sapling 
and deform the limbs so that the 
tree will grow out instead of up. 
During the time ED was off he 
made a few trips to the Lake Tahoe 
area and caught up on some yard 
work around his place. There aren’t 
too many pople we run into that 
actually like to do yard work but 
ED says he really likes doing it. 
EDWARD. H. AZEVEDA plans on 
being at Delta Lines for a long time 
and in his condition we certainly 
would make book on that state- 
ment. ED had high praise for his 
union and every one connected 
with it and as he says without it 
I’d have been a dead duck... . 
JACK FITZSIMONDS has been 





the best explanation of 


the smile on Edward H. Azevedo’s face as he received from Local 150 Secretary- 
Treasurer Carl Olsen the back pay check for $2106.08 and the notification of 
reinstatement to his job that was terminated when he reached his 65th birthday. 


busy putting the milk proposal to- 
gether for the members of our 
area and with the proposal meet- 
ings behind him now will be get- 
ting into negotiations in the very 
near future. ... 
% * ae 

Some time ago we wrote a few 
lines on JOE BORISH of Sears and 
his exploits on the baseball dia- 
monds around this area and just 
the other night we stopped out at 
one of the parks and there was 
JOE managing his youngsters to 
another victory in the night league. 


If you and I had a dollar for every - 


time JOE uses this expression dur- 
ing a ball game we’d be million- 
aires. “Come on Mel, come on 
now’. 





The Land of Tall Trees 


As this message comes to you 
from The Tall Tree County of 
Northwestern California, the year 
1970 is beyond the half way mark. 

THE MESSAGE from The Tall 
Trees Country just six brief months 

, . ago mentioned 
something about 
the turbulent six- 
ties—at the rate 
the. first six 
months of 1970 
has started out 
for Local 684, 
there is a ques- 
tion as to what 
we will be calling 
the decade of the 
seventies. We have had more 
strikes and threatened strikes in 
the past six months than we’ve had 
in the last ten to fifteen years! 

The Agreements covering Lum- 
ber, Veneer and Log Trucking that 
expired June 30th will be in nego- 
tiations during the first weeks of 
July with the hopes that our Au- 
gust message from 684 will carry 
a report of successful conclusions 
(without strikes). 

AS OF THIS WRITING, the 
principals of Scheckla Transport, 
Inc. have made no effort whatso- 
ever to meet with Local 684 for ne- 
gotiations of a working Agreement. 
You will recall that this was a 
N.L.R.B. conducted election that 
took place on April 10, 1970 after 
nearly three months of delay. The 
certification was delayed nearly 30 
days due to the ‘Protest’ lodged by 
attorneys for the company. The vot- 
ing among some 44 employees 
showed 4 votes against the Union. 
The Redwood Construction case 
(N.L.R.B. Election July 1969) con- 
tinues on the agenda with the last 
Board hearing having been held on 
April 21, 1970, although six of the 





Sal Burke 


/ 


By Sal F. Burke 


ten charges filed against the Em- 
ployer by the Union were found in 
favor of the Union, there continues 
to be the ever present DELAY. 

AT THIS WRITING, the UPS 
Agreement is behind us, although it 
is regrettable that an Agreement is 
adopted when it is rejected by 
over 51%, having failed to carry 
the required 6628% vote to strike. 
The portion of our International 
Constitution will require some se- 
rious scrutiny for a possible correc- 
tion; in short, a rejection should be 
a rejection and an acceptance 
should only occur when 51% of 
the affected employees are in the 
affirmative. In recent years this 
has occurred twice where Local 
684 was affected. The first with the 
AGC Agreement and now with 
UPS. This is strictly one Union 
man’s opinion—mine. 

I DIRECTED A LETTER to 
Joint Council 38 for the June meet- 
ing regarding what I feel to be a 
serious abuse toward the Team- 
sters. Most Agreements existing 
among AFL-CIO Unions carry ter- 
minology whereby a strike or a 
picket line is NOT recognized “un- 
less it is sanctioned by the Central 
Labor Council AFL-CIO”. During 
our strike against: the Lazia Fish 
Company here in Kureka, the 
(Union) Cooks, Waitresses, and Bar- 
tenders were ‘warned’ that if they 
respected the Local 684 Teamster 
picket line, they would be subject 
to immediate discharge. In addition 
to the admonishment by the Em- 
ployer, the employees were warned 
by their Union heads. During this 
same period, Teamsters were re- 
specting picket lines of the Culli- 


nary Unions and the Bartenders 


Joint Board picket lines up and 
down the state (notably in Red 


Bluff). I am sincere in my feelings 


that unless the AFL-CIO changes 
their policy of total disrespect and 
disregard toward Teamster strikes 
and picket lines, then we too should 
stop the water running uphill in- 
definitely. Perhaps this situation is 
peculiar to Eureka and Humboldt 
County—a sort of ‘No Man’s Land?’ 
My grandfather used to have a say- 
ing, “It’s a d-----d long worm that 
doesn’t turn.” I am of the firm 
conviction that every Union man 
(or woman) should respect a pri- 
mary picket line established by any 
bona fide Union—no matter what. 
Otherwise the definition of a man 
changes to that of a ‘scab.’ 

AS YOU MAY HAVE NOTED, 
the July message out of the North 
Woods isn’t too joyous or optimis- 
tic. In fact, we will be on strike on 
One issue or another by the time 
you are reading this copy. This 
seems to be the trend. Hold the line 
on wages and forget the protective 
contract language. Our sixteen day 
strike with the Soft Drink Beverage 
firms was over language to prohibit 
leasing of routes to owner operated 
routemen .. . which we lost. 

FINALLY IN CLOSING, I would 
ask Union men and women every- 
where to take more notice of the 
Bills being proposed by our law 
making bodies both in Secramento 
and Washington, D.C. and vow now 
to defeat our enemies and elect 
those people who are willing to 
dedicate their lives toward, legisla- 
tion that is fair—to the working 
people of our great country! 

November will be here before we 
fully realize it. Register now in 
order that you may vote! 


With that, I’ll throw this on the 


mule train in the hopes that even 
ONE of our readers may take heed 
of what I’ve written. 

Sal Burke 





SACRAMENTO — Secretary - Treas- 
urer Alex Luscutoff is shown present- 
ing Thomas Hermoso, retiree from 
Libby, McNeill & Libby, his well- 
earned Western Conference of Team- 
sters pension. Tommy is a charter 
member of Local 857 and has worked 
in the different canneries since 1919. 
He started at the S. E. Booth Cannery 
in Fremont, California, at 15 cents an 
hour. He has worked in all the Libby 
plants including Selma, Gridley, Ryde, 
Locke, Isleton, Chino, Burbank, Outer 
Harbor Terminal in Oakland, Sala- 
manca in Mexico, Kalihi in Honolulu, 
ending his career in the Sacramento 
plant. Tommy was a very active mem- 
ber in the activities of Local 857. He 
was a shop steward for 20 years and 
has acted as a voluntary assistant war- 
den for the past 20 years also. He has 
performed as a picket captain in all 
our Strikes. Tommy will always be 
busy as he is an ardent fisherman, be- 
sides being an excellent mechanic and 
a handy carpenter, plumber, electrician 
and painter. 


Welfare Check? 


WASHINGTON (PAI)— The 
scene was the Howse Interstate 
Commeree Committee and the hear- 
ing was concerned with the Penn 
Central Railroad. 


Rep. John Moss (D.-Calif.), asked 
Transportation Chairman John Vol- 
pe if he didn’t “consider the $140,- 
000 annual pension paid to retired 
Penn Central President Stuart 
Saunders a bit excessive for a bank- 
rupt corporation.” 

It took a long time before Volpe 
finally said, “Yes.” , 
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Teamster Local Unions involved 
in the Building Trades Industries 
are finding this year one of the 
worst years for employment in a 
dozen yeas. This trend is heavily 
_ prevalent in all 
the Building 


Trades. Statistic- 
ally the unem- 
ployment ratio is 
about thirty per 
cent. Construc- 


many cases have 
used all their un-, 
employment com- 
pensation, their 
Savings and are now on welfare. 
There is one leading reason. That 
is the seventy five per cent cut- 
back in Construction that Presi- 
dent Nixon proclaimed months ago. 
This was immediately endorsed by 
the present Governor of this State. 
Reasons for this policy was to halt 
inflation. So far inflation is still in 
high gear and no end in sight. How 
anyone can expect to maintain a 
fair economic picture by creating 
unemployment is beyond all reason. 


Another reason for lack of work 
in the Construction Industry is the 
tight money approach. Excepting 
the very largest of the Construction 
es eg and even including some 
of them money is borrowed by 
these companies to undertake the 
bidding and performing these con- 
struction jobs. With present day 
high interest rates it is simply not 
good business to make loans. Mon- 
ey figures to do these jobs are 
astronomical. 


This policy or non-policy to cure 
inflationary ills is not sound be- 
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LOCAL 9—Ed Barlow, Secretary 
64 Pine St., 
3176. 


LOCAL 12—George P. Pedrin, Secretary 
1038 Valencia St., 
AT 65-0685; Ofc. 


Hrax. ( to34, 


Hall, 1269 Howard St. 
LOCAL 70—Alex N. Leishman, Secretary 


70 ce Sirk kb Rd., Oakland 94621; Pho. 
(415). Ofc. hrs., 7 to 4, Mon.-Fri.: 


569-931 
Membership meets 4th Thurs. 
LOCAL 78—William York, Secretary 


8055 Collins Dr., 
4911 (415). Ofc. hrs., 9 to 5, 
Membership meets 4th Monday. 


LOCAL 85—Tim Richardson, Secretary 


Payment of dues, etc., 459 Fulton St., 
94102; Pho. 861-2912. 
6636. Ofc. hrs., 8 to 4:30, Mon.-Fri.; 


tion workersin 


San Francisco 94111; Pho. 982- 


San Francisco 10; Phone 
Mon.-Fri. ; 
Membership meets 8rd Wed. Chauffeurs 


Oakland, 94621; Pho. 638- 
Mon.-Fri.; 


S.F. 
For hiring call SU I- 
San 


Mateo, 760 2. "Bay shore Blvd., San Mateo 

94402; Pho. 347- 1052 (415). Ofc. hrs., 8 to 

aa Mon.-Fri.; Membership meets 3rd 
urs. 


LOCAL 94—John H. McLaughlin, Secretary 
2622 E. Main St., Visalia; Pho. REdwood 
2-4717; Ofc. hrs., 8 to 5, ‘Mon. -Fri.; Mem- 
bership meets ist Sun. at 10 a.m. 


LOCAL 96—Lee Agee, Secretary 
20964 San Miguel Ave., Castro ne oh Preah 
Oak. Ofc., Elton Bovey, VP,-BR., 8055 Col 
lins Drive, Oakland 94621. Pho., 635- 9555 
(415). Ofc. hrs. 9 to 5, Mon.-Fri. Member- 
a meets 2nd Wed. Ex. Bd. meets 4th 
ed. 


LOCAL 109—Alan S. Batchelder, Secretary 
988 Market St., Rm. 405, San Francisco 3; 
Pho. PR 5-1834; Ofc. hrs., 8:30 to 5, Mon.- 
; Membership meets 2nd Tues. 


LOCAL 150—Carl Olsen, Secretary 
2525 Stockton Blvd., Sacramento 17; Pho. 
Office 456-3812; Dispatcher 456-6409; Health 
& Welfare 456-4785; Ofc. hrs. 9 to 4 Mon.- 
Fri.; Membership meets Ist Wed. March, 
June, Sept. & Dec. 


LOCAL 165—Vern Shorey, Secretary 


2001 2ist St., Sacramento 95818; Pho. 452- 
7631 (916); Ofc. hrs., 9 to 5. Mon.-Fri.; last 
to 7 p.m.; Membership 


Fri. of month 9 
meets 8rd Wed. 


LOCAL 209—Geo. R. Wilson, Secretary 


1361 Park Bt. .. Alameda; Phone LAkehurst 
8-9050; Ofc. hrs., 9 to 5, Mon. -Fri.; Member- 


ship meets 8rd Tues. 


LOCAL 216—-Morris Less, Secretary 
745 Airport Blvd., So. San Francisco 94080. 
Pho. Nos. 761-3577, 761-3578, 871-7525, 871- 
7526. Ofc. hrs., 7 to 5, Mon. -Fri.; Member- 
ship meets 2nd Wed. 


LOCAL 226—Frank McGovern, Secretary 
337 Valencia St., Rm. 2, San Francisco 94103, 
Pho. 861-1127. Ofc. hrs., 9 to 5, Mon.-Fri.; 
Membership meets ist Wed. in March, June, 
Sept. and Dec. 


LOCAL 228—Arthur N. Rose, Secretary 


4924 Freeport Blvd., Sacramento 95822; Pho. 
451-0594 (916). Ofc. hrs. 8 to 5, Mon. '-Fri.: 
Membership meets ist Wed. 


LOCAL 241 Fred Larkins, Secretary 


478 Valencia St., San Francisco 3; Pho. 621- 
5638. Ofc. hrs., 8:30 - 4: 30, Mon. -Fri. : Mem- 
bership meets 4th Tues. 


LOCAL 256—AlI Velez, Secretary 


2367 Market St., San Francisco 14; Pho. HE 
1-3744; Ofc. hrs., 10 to 4 p.m., Mon.-Fri. ; 
Membership meets 4th Thursday. 


LOCAL 265—James Strachen, Secretary 


1269 Howard St., San Francisco 94103, Pho. 
626-1356; Ofc. hrs., 9 to 5 Mon.-Fri.; Mem- 
bership meets 2nd and 4th Thursday. 


Morr or Less 
Unemployment 


By Morris Less 





cause it is not working. It is mak- 
ing unempoyment in all industries 
a common event. 

To the members of Organized La- 
bor the economic situation is a 
bleak one. It should cause much 
. thought by the work force of this 


Construction Industry 


WASHINGTON (PAI) — A high- 
sounding proposal by the construc- 
tion industry for a ‘“‘wage freeze”’ in 
the name of fighting inflation but 
without corresponding price or 
profit controls has been turned 
back with scorn by President C. J. 
Haggerty of the AFL-CIO Building 
and Construction Trades Depart- 
ment. 


“To propose wage controls, in- 
cluding a wage rollback to January 
1, 1970, without proposing simul- 
taneous profit controls and price 
controls — including a price roll- 
back—is an exercise in economic 
futility,” Haggerty said. 

Haggerty pointed out that for 
many months both the Building and 
construction Trades Department 
and the AFL-CIO itself have stated 
that organized labor would be will- 
ing to accept wage controls if and 
when corresponding limitations are 
placed on “all prices, profits, execu- 
tive compensations and other in- 
comes as well as the wages of work- 

rs.”’ But, they had never agreed to 


State and this Country as to their 
own actions at the Ballot Box. It 
should cause Leaders from the Lo- 
cal to the top level], to inform their 
Members as to reasons for the eco- 
nomic picture. 

Business wants no controls. Any- 


ro) 8 
Gimmick 
one-sided controls. 


“No one is more severely hurt by 
inflation and unemployment than 
the building and construction 
tradesmen, whose unemployment 
rate. af present is nearly 12 per- 
cent,” Haggerty said. 


The Council of Construction Em- 
ployers asked President Nixon to 
freeze wages as of January 1, 1970. 
The Council also asked for a “na- 
tional stabilization agreement con- 
taining a non-strike, no-lock-out 
pledge with provision for arbitra- 
tion of wage disputes.” 

‘The Council includes the Associa- 
ted General Contractors, the Wall & 
Ceiling contractors, the Mason con- 
tractors, the Mechanical contrac- 
tors, the Plumbing contractors, the 
National Constructors Association, 
the Painting contractors and the 
Sheet Metal contractors. 


Haggerty added that a proposal 
by the contractors for an “appropri- 
ate tax” on their domestic construc- 
tion operations, “would. be no sub- 
stitute for price controls. 


Teamster Locals, Meetings‘ 


NORTHERN CALIFORNIA vemiren NEWSPAPER, 
Al Addy, Editor, 25 Taylor St., Room 506, San Francisco 94102; 
Phone 885-4969 (415) 


LOCAL 278—Mervyn Donovan, Secretary 
4752 Mission St., Rm. 101, San Francisco; 
Pho. 334-9770; Ofc. hrs., 7: 15 to 5, Mon.-Fri. 
Membership meets 3rd Tues. Chauffauer’s 
Hall, 1269 Howard St. 


LOCAL 280—Joseph Ciraulo, Secretary 
131 Termizaf Ct., So. San Francisco; Pho. 
588-7445; Ofc. hrs., Winter 8 to 2, Mon.-Fri.; 
Summer 8 to 1, Mon.-Fri.; Membership 2nd 
Tues., 1 p.m. 


LOCAL 287—Fred Hofmann, Secretary 
1452 N. 4th St., San Jose 11; Pho. CYpress 
2-6816; Ofc. hrs., 8 to 5, Mon.-Fri.; Member- 
ship meets 2nd Tues. 


LOCAL 291—Tom Nunes, Secretary 


14144 Doolittle Dr., San Leandro 94577; Pho. 
351-3213. 


LOCAL 296—Hank de Diego, Secretary 
255 Race St., San Jose 95126; Pho. CYpress 
5-0514; Ofc. hrs., 8:30 to 5, Mon.-Fri.; Mem- 
bership meets 4th Thurs., 8 p.m. 


LOCAL 302—AlI Brown, Secretary 
77 Jackson Square, Oakland; Pho. 832-7171; 
Ofc. hrs., 8:30 to 5, Mon.-Fri.; Membership 
meets 8rd Fri. 


LOCAL 304—Leon V. Dunn, Secretary 
616 Coleman Ave., San Jose 95110, Pho. 294- 
22; Ofc. hrs., 8:30 to 4:30, ‘Mon. -Fri.; 
Membership meets ist Wed., 10:30 a.m., San 
Jose; San Rafael, ist Thurs. after 1st Wed., 
10:30 a.m. Tracy, 2nd Tues. at 10:30 a.m. 


LOCAL 315—Loren D. Thompson, Secretary 


2227 Alhambra Ave., Suite 1, Martinez 94533; 
Pho. 228-2246 (415); Ofc. hrs., 7 to 5, Mon.- 
Fri.; Richmond, 15 Espee Ave., 94801. Pho. 
232-5184 (415); Ofc. hrs., 7 to 4, Mon.-Fri. ; 
Membership meets 2nd Wed.: Executive 
Bd. meets 2nd & 4th Wed. 


LOCAL 350—Fernando Bussi, Secretary 


1139 Mission St., San Francisco 94103; Pho. 
621-8518; Ofc. hrs., 9 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Thur. in Mar., June, 
Sept. & Dec. 


LOCAL ee eee J. Kaiser, Sastary 


13th & M Sts. r P.O. Box 3291, Modesto 
95353. Pho. 526- 9785 (209). 


LOCAL 432—Peter R. Kinst, Secretary 


2315 Valdez St., Oakland 12; Pho. Higate 4- 
2940; Ofc. hrs., to 4:30, Mon.-Fri.; Mem- 
bership meets 2nd and 4th Tues. 


LOCAL 439—A. J. Hardy, Secretary 
1531 E. Fremont St., Stockton 5; Pho. 466- 
0061 (209). 

LOCAL 468—Al Applebaum, Secretary 
40 Hegenberger Place, Oakland 94621; Pho. 
pee -8713; Ofc. hrs., 8: 30 to 4:30 p.m.; Mon.- 

ri. 

LOCAL 484—W. A. Gernns, Secretary 

4271 Mission St., S.F. 12; Pho. 333-2680; Ofc. 


hrs., 8:30 to 5 p.m., Mon.-Fri.; Membership 
meets 2nd & 4th Thurs. Quarterly meetings 
2nd Sat. of Mar., June, Sept. & Dec. 


LOCAL 490—Jerry C. Beatty, Secretary 
445 Nebraska St., Vallejo; Pho. MIdway 3- 
6794; Ofc., 7:30 to 5, Mon.-Fri.; Membership 
meets 2nd Tues. ee Vallejo; 3rd Tues., Napa. 


~ LOCAL 533—Hugo Wagner, Secretary 
1550 Glendale Road, Sparks, Nevada; Pho. 
358-1814 (702); Ofc. hrs., 8 a.m. to 12 noon, 1 
teen to p.m. Mon.-Fri. Mem. meets. Ist 
on. 


LOCAL 576—R. D. Gundersen, Secretary 
275 N. 4th St., San Jose 12; Pho. CYpress 
5-2230; Ofc. hrs., 9 to 5, Mon. '-Fri.; Member- 
ship meets 3rd Wed. 


LOCAL 588—J. F. McSherry, Secretary 
8055 Collins Dr., Oakland 94621; Pho. 632- 
0422 (415); Ofc. hrs., 9 to 5, Mon.-Fri.,; 
Membership meets 8rd Thur. 


LOCAL 60!1—John H. Dillon, Secretary 
745 E. Miner Ave., Stockton 3; Pho. HOw- 
ard 6-4391; Ofc. hrs., 8 to 5, Mon.-Fri., 9 to 
12, Sat.; Membership meets 8rd Tues. 


LOCAL 616—Pauline Bien, Secretary 
2135 Fresno St., Rm. 287, Fresno 21; Pho. 
FRESNO 4-5986; Ofc. hrs., 8 to 5, Mon. -Fri.; 
Membership meets 3rd Fri., Knights of Co- 
lumbus Hall, Floradora Ave., at Ist St. & 
Fresno St. . 


LOCAL 624—Glen Clark, Secretary 
864 Grant Ave., or P.O. Box 765, Novato. 
Pho, 897-5138 (415); Ofesenrss-“ 1; 30 a.m. to 
5 p.m. Regular membership meets 3rd Tues, 
of month, 1 p.m. and 8 p.m. 


LOCAL 655—Joseph H. Dillon, Secretary 
1749 Broadway, Redwood City; Pho. EMer- 
son 8-2844; Ofc. hrs., 7:30 to 5, Mon.-Fri., 
San Jose, 1452 N. 4th St.; Pho. 294-2382. 
Membership meets on call. 


LOCAL 665—Arnold Moss, Se.retary 
480 Valencia St., San Francisco; Pho. UN 
1- ra Ofc; hrs., 8:30 to 5:30, Mon.-Fri. ; 
Open until 8 p.m. last two Fridays ot 
month, San Mateo, 150 S. Blvd.; Pho. Fi 
1-6533, 9 to 5 Mon.-Thurs. ; ;9to6 Fri.: Mem- 
bership meets 4th Mon. 


LOCAL 678—Merse De Vera, Secretary 


708 West 4th St., Antioch; Pho. 757-1166; 
Ofc. hrs., 8 to 5, Mon. -Fri.: Membership 
meets 2nd Tues 


LOCAL 679—Edward Felley, Secretary 
124 Race St., San Jose 95126; Pho. 295-1445, 
Ofc. hrs., 8:30 to 5, Mon.-Fri.; Membership 
meets ist Thurs. 


LOCAL 668—Orrin H. Baker, Secretary 
1107 George St., Napa; Pho. 226-5764; Mem- 
bership meets 2nd Thurs. every month, < 
p.m., Labor Temple, 1606 Main St., Napa. 


LOCAL 684—S. F. Burke, Secretary - 
2806 Broadway St., Eureka; Pho. HIllside 3- 
1667; Ofc. hrs., 8 to 5, Mon.-Fri.; Member- 
ship meets 2nd Tues., Eureka; 4th Sun. at 
Crescent. 


LOCAL 698—H. G. Wortham, Secretary 
P.O. Box 115, 1225 13th St., Modesto 95354; 
Pho. 526-0720 (209); Ofc. hrs., 9 to 5, Mon.- 
Fri.; Membership meets 2nd Mon. 


one who feels that so called Big 
Business is not deeply involved in 
politics should go to the nearest 
“head shrinker”. Members of La- 
bor must become politically active 
and must be informed by their own 
Leadership of events that directly 
affect their livelihood. 


-In any election the spots that are 
most centered. on are the positions 
of glamour, Mayor, Governor, Sena- 
tor and President. These Offices 
are all important. However, equally 
important are Councilman, Super- 
visor, Assemblyman, State Senator 
and Representatives in Congress. 
These Officers elected by you from 
your own district and residential 
area should be known by you and 
your judgment as to their own poli- 


cies and record should be your cri- 


teria and you should vote accord- 
ingly. 

In California Teamsters have the 
excellent advantage of supporting 
the California Teamsters Legisla- 
tive Council. Headed by First Inter- 
national Vice President Joe Diviny 
and managed by Vern Cannon, this 
Political Arm of the Teamsters can 
inform any Teamster Official of the 
events in the State Capital. It does 
not have to be said again and again 
that anti-Labor and conservative 
forces constantly are presenting 
measures to restrict Labor and 
through the conservative approach 
in the case call economy must cer- | 
tainly affect you in their failure 
to vote for measures that would 
help create work. 


Four hundred years ago a master 
of English Literature said “What 
fools these mortals be’. There are 
many instances where this quote 
fits. Especially when we find out 
who got elected to what. 


LOCAL 7446—Gordon A. Taylor, Secretary 


2165-15th St., Kingsburg erigl: ae 897-2359 
(209) ; Membership meets Ist M 


LOCAL 750—Freddy Sanchez, eis 


266-17th St., Oakland 94612; Pho. 444-5740; 
Ofc. hrs., g to 4, Mon.-Fri. : Membership 
meets ist Fri. 


LOCAL 768—Manuel Castro, Secretary 


492 C St., Hayward; Pho. LUcerne 2 6727; 
Ofc. hrs., 9 to 5, Mon.-Fri.; Membership 
meets Ist Tues. 


LOCAL 849—Roy L. Ross, Secretary 


3557 Oroville Dam Blvd., Oroville 95965. 


LOCAL 853—Frank Farro, Secretary 


8055 Collins Dr. 94121; Pho. 562-9975; Ofc. 
hrs., 7:30 to 5, Mon.-Fri.; Membership meets 
2nd Thurs. 


LOCAL 856—Rudy Tham, Secretary 
459 Fulton St., San Francisco 94102; Pho. 
863-7607; Ofc. hrs., 8:30 to 4:30, Mon.-Fri. ; 
Membership meets last Tues. 


LOCAL 857—Alex Luscutoff, Secretary 
1930 G St., Sacramento ee Pho. 443-6593 
(916) ; Ofc. hrs. 8:15 to 4:45, Mon. - Fri.; 
Membership meets Ist Fri. 


LOCAL 860—Mark J. O'Reilly, Secretary 
1139 Mission St., San Francisco 94103; Pho. 
431-9737; Ofc. hrs., 9 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Wed. ; 


LOCAL 888—George R. Schneider, Secretary 
459 Fulton St., San Francisco 94102; Pho. 
MA 1-2395; Ofc. hrs., 7:30 to 3:30, Mon.-Fri. ; 
Membership meets 38rd Tues. 


LOCAL 890—Raymond Burditt, Secretary 
207 Sanborn Rd., Salinas 93901; Pho. 424- 
5743 rea Ofc. hrs., 8 to 5, Mon. “Fri. ; Mem- 
bership meets 2nd Thurs. 


LOCAL 893—Walter J. Gillies, Secretary 
2601 Mission St.; Pho. 285-5085, 285-5086; 
Ofc. hrs., 8 to 4, Mon.-Fri.; Membership 
meets 2nd Thursday. 


LOCAL 896—Henry C. Lubbe, Secretary 

837 Valencia St., Rm. 29, San Francisco 
94103; Pho. 621- 7844: Ofe. hrs., 8 to 4, Mon.- 
Fri.; Membership meets 2nd "Thurs., Mar., 
June, Sept., Oakland, 3176 California St., 
Oakland; Pho. KEllogg 4-0946; Ofc. hrs., g 
to 8, Mon.-Fri. 


LOCAL 912—Richard King, Secretary 
163 West Lake Ave., or P.O. Box 1048, Wat- 
sonville; Pho. 724-0683 (408); Ofc. hrs., 8 to 
5, Mon. '-Fri, ; Membership meets: General 
Heavy Duty, 8rd Wed.; Freezer Food ana 
Cannery Processing, 4th Tues. : ; Santa Cruz, 
117 Elm St. 


LOCAL 921—Al Vergez, Secretary 
240 Golden Gate Ave., San Francisco 2; Pho. 
PRospect 6-8827 or 6-8828; Ofc. hrs., 9 to 5, 
Mon.-Fri.; Membership meets 2nd Wed., z 
p.m.; 4th Wed., 8:30 p.m. 


LOCAL 923—Richard A. Sequeira, Secretary 


610-16th St., Rm. 414; Pho. 893-6336; Ofc. 
hrs., 9 to 5, Mon.-Fri.; Membership meets 
38rd Wed., 7 p.m. 


LOCAL 960—Barney Apfel, Secretary 
478 Valencia St., San Francisco 3; Pho. MA 
1-4810; Ofc. hrs., 9 to 5, Mon. -Fri.; Member- 
ship meets 3rd Tues. 


LOCAL 980—Stanley Maxwell, Secretary 
1771 Neotomas Ave., P.O. Box 1983, Santa 
Rosa 95403; Pho. 542-1292 (707) ; Membership 
meets 8rd Thurs. 


Ye PS BE I II TPE SE TSR SE ENT BR SETS IETS TTT OE ESRI BIOL SAEs 


Effective July 1, 1970, vision 
benefits are being provided for all 
Teamsters working under the bak- 
ery contract. This is a new benefit 
for the bakery drivers but the same 
rules and regulations would apply 
to any persons insured for vision 
benefits. 

It is important that the Teamster 
complete an pean card for a 
claim form and 
send it to the Ad- 
ministrative Of- 
fice prior to the 
time he receives 
an eye exam- 
ination or new 
glasses. After 
the Teamster re- 
ceives the claim 
form through the 

. mail, he can then 
make an n appointment with his Op- 
tometrist or M. D. for the eye ex- 
amination. With the claim forms, 
the Teamster will receive a list of 
panel Optometrists who will pro- 
vide the eye examination or pre- 
pare the glasses, including lenses 
and frames, without charge to the 
Teamster. The listed panel Opto- 
metrists have agreed to accept the 
benefits provided under the insur- 











Health and Welfare 








By Robert Scheibach 


VISION BENEFITS 
BENEFITS FOR ACTIVELY WORKING TEAMSTERS OVER AGE 65 


ance plan as full payment for their 
services. 


THE TEAMSTER can go to any. 


Optometrist or M.D. desired for the 
examination or preparation of 
glasses. However, if he goes to an 
M.D. or an Optometrist who is not 
a panel member under the pro- 
gram, there is no control on the 
charges for the glasses and the ex- 
amination. The pamphlet for the 
program describes the benefits al- 
lowed in the event the Teamster 
does not go to a panel Optometrist. 
These benefits will be paid but it 
will be necessary for the Teamster 
to pay any remaining balance out 
of his own pocket in the event bene- 
fits do not cover the full cost of the 
charges made. 

A NUMBER OF INQUIRIES 
have been received as to what bene- 
fits are provided for a Teamster 
who is actively working but over 


age sixty-five. Since the Teamster 
is actively working, it is assumed 
that his employer is making the 
same health and welfare contribu- 
tions for” persons under age sixty- 
five and those over age sixty-five. 
UNDER THE MEDICARE legis- 
lation, hospital benefits, also known 
as Part “A” of the Medicare Pro- 
gram, are provided by the Federal 
Government even though the Team- 
ster does not choose to pay the 
monthly cost of the Medicare Pro- 
gram. Therefore, in the event a 
Teamster or his dependent wife is 


Over age sixty-five and is hospital- 


ized, we would first subtract the 


benefits payable under Medicare 


from the hospital charges before 
payment is made. 

AS FAR AS the doctor’s charges 
for the Teamster or spouse who is 
over age sixty-five, most plans pay 
the benefits provided under the in- 


_ Western Conference Pension Plan 





We have had several inquiries 
concerning early retirement and 
what amounts of benefit could be 
expected under new condition 
rates. Below you will find eligibil- 
ity requirements and some exam- 
ples of retirement benefits. Since 
the Master Freight is calling for 
increases in increments of 2c, 
the 27%c and 32%c rate sched- 
ules are being shown. Also, some 
‘contracts such as the Construction 
Industry are calling for a 40c rate 
in the future. Therefore, the 40c 
rate schedule is included. 

A member at age 55 with 15 
years of unbroken service and 
3,000 covered hours in 16 calendar 
quarters immediately preceding his 
retirement effective date may re- 


tire with 4/10 of 1 per cent reduc- 


tion for every month from age 65 
to age 60, then from age 60 to 595 
it would be reduced by 6/10 of I 
per cent for every month. If a man 
doesn’t have 3,000 covered hours 
in 16 calendar quarters his pension 


would be reduced by 6/10 of 1 per. 


cent for every month from age 65 
to his early retirement date. In any 
case the 3,000 covered hours is 


aie necessary. 


Some example of retirement 


ies benefits at the 4/10 reduction: 


ahs 20c Rate 
“Age. at 25° 20 19: 





By Mike Tomasello 


Retire- Years Years Years — 
ment Credit Credit. Credit | 
7 ae eee $°89.00 $ 71.00 $ 53.50 
BG! 2 105.00 84.00 63.00 
ay Bee, 120.50 96.50 72.50 
=> «mee ne 136.50 109.50 82.00 
si! ail ea 152.50 122.00 91.50 
GO. 168.50 135.00 101.50 
G5.3455-¢ 224-560: = 17.50 193-00 
27142 Rate 
Age at, 25 20 15 
Retire- Years Years ‘Years 
ment Credit Credit Credit 
eo oe $ 97.00 $ 78.00 $ 58.50 
De 114.50 92.00: 69.00 
oy Sees 132.00 106.00 79.50 
eT ae 149.50 119.50 90.00 
5) eee 167.00 133.50 100.00 
60). 2 184.50 147.50 111.00 
65-65 = 242.50 194.00 145.50 
30c Rate : 
Age at 25 20 15 
Retire- Years Years Years 
ment Credit Credit Credit 
7 is $105.50 $ 84.50 $ 63.50 
s) 3 Beer teas 124.50 99.50 75.00 
ah eee 143.50 115.00 86.00 
Se oc ew 162.00 130.00 97.50 
7} ) eetene ie 181.00 145.00 109.00 
BD. S228 200.00 160.00 120.00 
G35 = 263.00 210.50 158.00 
. : 32t2¢e Rate | 
Age at 25 20 eS 
Retire- Years Years Years 
ae - Credit Credit :-: Credit:”’- 
RS $114.00 $ 91.00 $ 68.50 


"Your Dental Blan 


Dr. George A. Thodas 





5y erent 134.50 107.50 80.50 
BT: 154.50 124.00 93.00 
5G es: 175.00 140.50 105.50 
41) See 195.50 157.00 117.50 
BGs 216.00 173.00 130.00 
1 tapers ee 284.00 227.50 170.50 
| 35c Rate 2 
Age at 25 20 15% 
Retire- Years Years Years . 
ment Credit Credit . Credit 
515 ape ae $122.00 $ 97.50 $ 73.00 . 
GH ns =. 144.00 115.00 86.50 | 
Fy See 166.00 132.50 99.50 
DO 188.00 150.00 112.50. 
Ss Ae eee 209.50 168.00 126.00 
rest hes eh 231.50 185.50 139.00 
65 oa 304.50. 243.50 182.50 
40c Rate 
Age at 25 2.0: 15 
Retire- Years Years Years 
ment Credit Credit Credit 
is Rigo ee $138.50 $111.00 $ 83.50 
SGoi ee 163.50 131.00 98.50 
FY eae aca 188.50 151.00 113.00 
Sh. eee —- 213.50 = 111 0G@— 128.56 
5; See 239.00. 191.00 143.50 
60 2232: 263.00 210.50 158.00 
G5 fs. 346.00 277.00 208.00 


The Social Security Adjustment 
Options and Benefit to Spouse Op- 
tion are available at this early re- 
tirement age. 

The above examples show -only 
the 25c, 274%2e, 30c, 32%4c, 35c and 


40c rates. The early retirement ap- 


pites to at scone 





Dental Consultant — Teamsters Security Fund 





Exclusions and Limitations 
Your Dental Insurance programs 

resent excellent dental coverage, 

owever, there are many items in- 
cluded under the heading of Exclu- 
- sions & Limitations with which you 
are provided. Exclusions and Limi- 


tations is defined as “Those serv- : 


ices that are not covered.” 
However, the most frequent 
si gone which arise in our Dental 
pt. are thes 
(1)... 
dental procedure performed for 
purely cosmetic reasons or with 


-. Tespect to congenital malforma- 
-. tions. 
‘This. means that any dental serv- 


ice performed, for example, (par- 
ticularly Jackets & (Crowns) to 
close a pre-existing space in your 
front teeth, (unnecessary cutting of 
teeth which are naturally healthy,) 
or to give you that “pearly white” 

appearance. The expenses for these 


NO COVERAGE for any — 


services will have to be borne by 


you. ee | 

(2) _NO COVERAGE for Ortho- 
dontics, except space maintainers. 

The expenses for Orthodontic 
Services, (straightening teeth) will 
have to be borne by you. In the 
event that Orthodontics are re- 
quired your dental plan will cover 


the Space maintainers or retainer 


oi the Orthodontist completes 


ork. 

gs INO COVERAGE for replace- 
ment of full dentures or partial 
dentures within a 5 year period. 
Dentures may be relined or recon- 
structed not more than once in 24 
month period. 

(4) NO COVERAGE for replace- 
ment of Crowns or Fixed bridges 
within a 7 year period. However, 
should a part of that bridge have to 


be removed, your plan will cover. 


the cost of the repair or the addi- 
tion to that existing bridge. 





(5) INO COVERAGE for the re- 
placement of a lost or stolen pros- 
thetic appliance. 

(6) NO COVERAGE for dental 
X-Ray examinations made because 
of an accident. These expenses are 


usually covered under your medi- 


cal policy. 
(7) NO COVERAGE for any 
dental expenses incurred after ter- 


mination of eligibility under the 


plan or termination of the plan. 
This also includes dental services 


which have been previously pre- 
authorized and not completed be- - 


fore the expiration of the eligibility 
period. . 

(8) NO COVERAGE 5 for any 
procedure which is not listed in the 
Schedule of Allowances. 

(9) NOCOVERAGE for any 
dental procedures performed for 
the sole purpose of increasing ver- 
tical dimension (bite-opening ap- 
pliances) or for restoring occlusion. 





surance plan without regard to the 
fact that the Teamster or depen- 
dent is eligible for Medicare bene- 
fits. If the Teamster or his depen- 
dent incurs sufficient charges to 
qualify under the major medical 
portion of his insurance plan, it 
would then be necessary to deduct 
any benefits he has received from 
Medicare, including benefits for 
doctor’s charges paid by the Fed- 
eral Government, before the major 
medical benefits are payable. You 
will note that under most plans, 
doctor’s charges, X-ray and lab., 
etc. will be payable under the basic 
insurance plan regardless of 
whether the actively employed 
Teamster or his dependent is over 


age sixty-five. The only time the 


Medicare benefits are considered is 
in the event the claim qualifies un- 
der the major medical portion of 
the plan. 


Health 
and 


Welfare 


JOINT COUNCIL 7 
HEALTH AND WELFARE CLAIMS PAID 





May 1970 | 

Claims Drafts 

Local Union Paid Issued 
San Francisco 12 $ 17,232.90 288 
Oakland 70 217,917.97 2778 
Oakland 78 8,576.68 . 126 
San Francisco 85 158,801.51 1484 
| Oakland 96 15,796.26 161 
San Francisco - 109 ~ 12,646.04 287 
Oakland 209 11,405.56 (138 
San Francisco 216 36,921.20 339 
San Francisco 226 25,574.98 364 
San Francisco 24] 41.10 2 
San Francisco 256 16,331.25 101 
~San Francisco © 265 47,726.96 259 
San Francisco 278 38,935.60 445 
San Francisco 280 12,785.65 206 
San Jose — ‘287 112,245.71 1327 
Oakland. 291. 43,359.82. 420 
“San Jose © 296 . 34,628.71). - 575 
San Jose 304 7,950.38 108 
Martinez 315 115,695.52 1648 
San Francisco 350 5,257.46 68 
Oakland 432 27,548.95 406 
San Francisco 440 132.04 3 
Oakland 468 64.002.95 897 
San Francisco 484 33,541.21 470 
Vallejo 490 27,552.00 403 
San Jose 576 6,511.70 100 
Oakland 588 56,975.41 604 
Novato 624 38,591.76 $32 





Redwood City 655 33,969.63 603 
San Francisco 665 $6,709.82 671 
Oakland 853 64,616.85 1013 
San Francisco 856 103,171.79 1358 
San Francisco 860 43,933.31 771 
San Francisco 888 22,859.38 376 
Salinas 890 61,182.69 885 
San Francisco 893 25,917.73 251 
San Francisco 896 45,816.07 387 
Watsonville © 912 - 42,900.14 583 
San Francisco 921 36,082.59 214 
Santa Rosa 980 «1,071.57 - 816 

1,792,918.85 22,567 


Totals 
. JOINT COUNCIL 38 
HEALTH -AND WELFARE CLAIMS PAID 


MAY 1970. 
Claims Drafts 
Local Union Paid Issued 
Bakersfield 87 $ 15,999.26 318 
Visalia 94 29,344.87 47\ 
Marysville ST 63,914.19 871 
Sacramento 150 156,127.19 2000 
Sacramento 165 14,731.68 160 
Sacramento 228 200.00 | | 
Modesto 386 61,365.85 949 
Fresno 43) 83,854.59 1323 
Stockton 439 ‘84,508.22 1648 
| Fresno 517 20,565.84 268 
Reno 533 25,743.07 357 
Stockton _—s_—s60 31,790.23 364 
Fresno 616 21,875.89 187 
Oakland 629 2 EO | 
Napa Bene otey. ~~ -¥8.00 2 
Antioch 678 5,636.11 50 
San Jose - 679 - 62,982.51 707 © 
Eureka 684 — 20,685.32 369 
Modesto 698 4,094.89 33 
4) Kingsburg 746: 1,120.59 16 
Modesto .-—-—s-—« 748 46,082.63 612 





~ Oakland 750 28,702.49 253 
Hayward 768 21,063.64 240 
- Oroville © 849 12,257.24 103 
Sacramento 857. 23,095.99 212 
Totals 835,877.99 11,515 
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From Sacramento 


California Teamsters Legislative 


By Vern Cannon 
Legislative Representative 


The first conference committee report of the Reagan Administra- 
tion’s Budget for the new fiscal year brought a shocked reaction in many 
quarters and opponents of the Budget bill argued against the cuts in the 
Department of Industrial Relations, in.education, and in traffic safety. 

At a time when other states are trying to equal our great traffic 

wuarmmcnems Safety record by duplicating programs like the Driver 

: Improvement Program, we have gutted our program 

leaving the Department without the funds to continue 

it. Those members who have had hearings which con- 

tinued their driving privilege and left them to work 

for a living while improving their safety record know 

fully how important the Driver Improvement Program 

is to the professional driver. It is likely that an un- 

bending and fixed number of citations will have to be 

substituted for the basis of suspension of the driver’s 

= license as the personnel to conduct hearings where 

Vern Cannon mitigating circumstances can be considered will no 
longer be possible. - 


REAGAN ADMINISTRATION EXTENDS PLANNED 
MISERY TO SICK AND POOR 

Severe cuts in the Medi-Cal Program were proposed at a hearing 
presided over by Dr. Earl W: Brian, M.D., Director of the Department 
of Health Care Services. Attorneys representing senior citizens attacked 
the Hearing itself on two grounds: Dr. Brian refused to permit cross- 
examination of the Department witnesses, and the hearing room was too 
small to accommodate those who wished to testify. - ieee 

Assemblyman Leo McCarthy made a reasoned but slashing attack 
on the proposed regulations, ‘“Whose entire thrust”, said McCarthy, “‘is 
to hit financially those Californians least able to withstand the blow; 
namely the elderly, the crippled and the ill”. The City of San Francisco’s 
Supervisors attacked the Reagan plan as excluding at least 50,000 from 
Medi-Cal. Assemblyman McCarthy ridiculed the Department’s estimate 
that $9 million would be saved the first year and thereafter $1 million 
annually since most of the elderly poor would spend themselves into 
abject poverty and would appear on the welfare rolls. ‘““These viciously 
reactionary regulations”, McCarthy said, ‘would simply shift substantial 
State costs back to local government. Local taxpayers would have to pick 
up the tab for many of the health services which this Administration 
inhumanly proposes to terminate’. 7 

AA California Teamsters Legislative Council representative, while 
congratulating Assemblyman McCarthy on his testimony, remarked on 
the total lack of sympathy shown by Dr. Brian and his staff, “Just like 
Marie Antoinette who on being told of the miseries of the poor callously 
remarked, ‘Let ’em eat cake’.” | 

Dr. Brian conceded that he had not checked with the Attorney Gen- 
eral’s office regarding the very probable conflict between Federal Law 
and the proposed regulations. If the attorneys present in the audience 
are correct in their contention that payments must be related to the 
highest schedule of welfare benefits, then adoption of the regulations 
would result in California losing millions in Federal funds. Is the 
Reagan Administration determined to show itself not only hardhearted 
but contemptuous and incognizant of the law? 

WORKMEN’S COMPENSATION 

- The Assembly Subcommittee on Workmen’s Compensation Insurance 
threw a bone picked clean of meat to the California worker who may be 
injured on the job. While all the bad bills in this area were killed by the 
Subcommittee, very little good in the way of benefits found its way to 
the floor. Many union representatives talked of circumventing the seem- 
ingly fruitless legislative process in favor of decent benefits gained 
through collective bargaining. Those groups who have done so have 
found it greatly rewarding. 

The Subcommittee included these bills among those recommended 
favorably: 7 = 

AB 510—Crown—Proposes to increase the minimum weekly com- 
pensation for temporary disability from $25 to $35 per week. This 
increase would amount to an additional $5,015 in premiums and $3,092 
in benefit increases. This bill is sponsored by the Teamsters. . 

AB 1713—Fenton—tThis bill requires payments from the Subse- 
quent Injuries Fund to follow immediately upon termination of regular 
workmen’s compensation benefits, thereby eliminaténg any delay in 
paying the employee based on credits by reason of other benefits pre- 
viously received by him. | 

AB 209—Britschgi—tThis bill would include as an employee of the 
requasting public entity for workmen’s compensation coverage any 
specialist, expert or professional voluntarily rendering technical assist- 
ance to prevent a fire, explosion or other hazardous occurrence during 
the time he is rendering such assistance and when he is being trans- 
ported to or from the location of the problem. 

AB 713—Brathwaite—This bill creates the Uninsured Employers’ 
Fund from which injured employees may secure payment of compensa- 
tion when their employer failed to take out workmen’s compensation 
insurance. This bill appropriates $50,000 from the General Fund. 

HUMAN RESOURCES DEVELOPMENT 
INVESTIGATION ASKED BY ZENOVICH . 

Democratic Caucus Chairman George Zenovich of Fresno has in- 
troduced House Resolution No. 144 requesting an investigation into the 
circumstances surrounding the change of unemployment insurance pay- 
ments from weekly to bi-weekly. Hearings by an appropriate committee 
with an early reply to the Legislature are called for. es 

Citing Federal Law’s demand for prompt payment and California's 
general payment practice, Zenovich seeks to determine if this action has 
been taken as a cost saving device without having consulted with the 
Labor Management Advisory Council or the Legislature. He questions 
the advisability of delaying benefits to those who most seriously need a 
“cash flow” during a time of unemployment and should more frequently 
visit the Department’s local office in search of new jobs. 

DRY CLEANERS “BORED” 

The annual assault on the State Board of Dry Cleaners appeared in 
the form of an amendement to AB 801, John Knox (D) Richmond. As 


Assemblyman Leo McCarthy attacked 
the severe cuts proposed at a hearing 
presided over by Dr. Earl Brian M.D.., 
Director of the Department of Health 
Care Services. “These viciously reac- 
tionary regulations,’ he said, “would 
simply shift substantial state costs back 
to local government.” 


Assemblyman George Zenovich has 
introduced a house resolution request- 
ing an investigation into the circum- 
stances surrounding the change of un- 
employment insurance payments from 
weekly to bi-weekly. He questions the 
advisability of delaying benefits to 
those who need a “cash flow’ during 


a time of unemployment. 


introduced the bill would have “deregulated” coin-operated dry cleaners, 
but in the amended form the bill repeals the Board and all its regu- 
latory powers. Teamster affiliated Laundry and Dry Cleaner Locals are 
still opposed to the bill which is a threat to their jobs. The bill has been 
reactivated in the Assembly Ways and Means Committee where it will 
be heard again shortly. 

TAXI—FREE TAXI 


AB 1553, Carl Britschgi (R) San Mateo, provides for deregulating 
motel and hotel free pick up vans and buses. Taxi Locals see this as a 
grab for more of the paying business which means fewer jobs for Team- 
ster members. The bill is in the Senate Public Utilities and Corporations 
Committee for hearing. Wire now urging the defeat of this BAD bill. 

SCHOOL BUS TRAINING 

AB 1172, William Campbell (R) Hacienda Heights, provides for the 
safe design of school buses. In an attempt to ungrade the driver’s quali- 
fications too, Mr. Campbell’s bill went too far for the Teamsters who 
have already trained extensively for their jobs. In response to a Team- 
ster request for excluding the undesirable requirements Mr. Campbell 
agreed to delete them from the bill. This is an excellent example of a 


capable Legislator exercising good judgment in the protection of lives 


and rights of all parties concerned. 


IN MEMORIAM 


WARD, THOMAS, Local 226, San Fran- 

cisco, June 2. 

GOETTER, JOHN, Local 226, June 16. 
ZANZI, FELICI, Local 226, June 22. 
BELLUMINI, CARL, Local 665, San 

Francisco, June 1. 

_ BURD, William, Local 665, June 10. 
ROSE, CHARLES, Local 665, June 18. 
COMBS, WILLIAM LOUIS, Local 853, 

Oakland, May 22. 

SOARES, AUGUST, Local 853, May 15. 
SCHOETE, RICHARD, Local 853, Apr. 

12. 

McCULLOUGH, JOHN S., Trustee, 

Local 853, June 23. 

HARRISON, CLAYTON, Local 315, 

Martinez, June 3. 

JENSEN, JOSEPH, Local 484, San 

Francisco, June 8. 

O’DOUL, EDWARD, Retired, Local 

624, Novato, June 12. 

GORMAN, HARRY, Local 896, Oak- 

land, June 13. 

LOUGHREN, REGINALD, Local 860, 

San Francisco, June 26. 

TAVARES, MARY, Retired, Local 750, 

Oakland, May 31. 

FARIAS, JOSEPHINE, Retired, Local 

750, May 31. 

PATTERSON, JACK, Local 750, June 5. 
CAMPBELL, GEORGE, Retired, Local 

750, May 26. 

ALBANESE, DOMINIC, Retired, Local 

750, June 18. 
ABREU, Mary, 

Oakland, June 26. 
NORRIS, MAGGIE, Local 601, Stock- 

ton, Apr. 29. 

POLZIN, MATILDA, Local 601, Apr. 12. 
GALLATINI, MARIE, Local 601, 

May 5. . 

PITTS, ARTHUR, Retired, Local 601, 

Feb. 23. 


retired, Local 768, 


URIA, EULIGIO, Retired, Local 601, 
June 2. 


GREEN, HAROLD, Local 601, June 7. 
DEAN, ARAN, Local 601, June 8. 


‘LITTLE, ARTHUR J., Local 70, Oak- 
land, June. 


CARMODY, JOHN R., Local 70. 
LEWIS, JOHN ANTHONY, Local 70. 
GONZALES, GORDON T., Local 70. 


SOUZA, JOAQUIN L., Local 70. 

THORTON, FRANK, Local 70. . 

BIANCHINI, ACHILLE, Retired, Local 
85, San Francisco, June 2. 

ENERIZ, VINCENTE, Retired, Local 
85, May 29. 

GOSSETT, HUBERT, Retired, Local 
85, June 18. 
. JOHNSON, SHELTON, Retired, Local 
85, June 16. 

KENNEDY, MICHAEL, Retired, Local 
85, June 16. 

KELLY, VERNON, Retired, Local 85, 
June. 

LORENZO, JOSEPH, Retired, Local 
85, June 15. 

MILAN, JACK, Local 85, June 19. 

NEYLON, PATRICK, Local 85, 
June 14, 

SELHORN, 
85, June 9. : 

TOWNS, JUDSON, Retired, Local 85, 
June 1. | 

WALKER, VERNON, Local 85, June 23. 

HICKS, MERRILL, Retired, Local 265, 
San Francisco, June 16. 

HARP, W. H., Local 265, June 3. 

FERRONI, ADOLPH J., Local 265, 
June 26. 


WILLIAM, Retired, Local 
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